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DIRECTORS’ REPORT FOR THE YEAR 2015-16 

Your Directors are pleased to submit their Seventeenth Annual Report together with the Audited 

Accounts statements for the financial year ended 31st March 2016. 

1. FINANCIAL RESULTS 

Highlights of the Financial Results for the year ended March 31, 2016 are reproduced herein below – 

                    (Rs. in ‘000) 

Particulars F.Y. 2015-16 F.Y. 2014-15 

Income – 

 Revenue from Advertisement 

 Other Income 

 

2,267,577 

132,876 

  2,008,350

        66,690

Total Income… 2,400,453   2,075,040

Expenditure -  

Administration & other expenses 1,494,918 1,386,705

Interest 183,009 62,104

Depreciation and amortization expenses 163,108 157,000

Total Expenditure… 1,841,035 1,605,809

Profit before Exceptional items and Tax 559,418 469,231

Less : Exceptional items 135,750 -

Profit/(Loss) for the year before tax 423,668 469,231

Less: Current Tax (MAT) (135846) -

Add: MAT Credit Entitlement  135846 -

Profit for the year 423,668 469,231

Add: (Loss) brought forward (1,622,402) (2,076,373)

Less: Additional Depreciation as per Companies Act 2013 - (1,027)

Less: Transfer to Debenture Redemption Reserve (170833) (14,236)

Loss carried to Balance Sheet after Deferred Tax 

Adjustments 

(1,369,567) (1,622,405)

2. BUSINESS OPERATIONS AND FUTURE OUTLOOK 

A. Financial Performance  

The company has grown in line with industry despite challenging year and gloomy industry outlook 

due to liquidity crunch and political paralysis in market place.  
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The Profit after Tax (PAT) is at Rs. 42 crores as compared to Rs 46.9 crores in FY15 mainly due to 

additional License fees hit of approx. Rs. 7 crores on existing 20 stations as well as an exceptional 

item of Rs.13.6 crores. Revenues were at Rs 226.8 crores, up by 13% as compared to Rs 200.8 crores 

in FY15.  

Earnings before interest, tax, depreciation and amortization (EBITDA) is at Rs. 77.7 crores (after 

deducting exceptional items) up by 12.9% as compared to Rs 68.8 crores in FY15 by well managing 

the operating costs.  

B. Operating Results and Future Outlook of Radiocity 91.1 FM 

An robust 13% year on year growth of business across different parameters (FCT + Alliance + Digital) 

was achieved by Radiocity - 91.1 FM during the current financial year 2015-16. This growth is the 

result of focused approach taken towards different major revenue verticals and an increase in pricing 

in key markets including a hike in its ER by 7% in core markets. In addition to the above, the 

Franchisee & Satellite sales grew by 31% and Non FCT grew by 37%.   

Programming & Marketing initiatives have resulted in listenership growth in the key markets. Radio 

City’s continued its dominant leadership in Bangalore followed by Mumbai. Radio City retained the 

No.1 position in both the cities throughout the year and continued to be amongst the top 2 radio 

networks as per IRS. Radio City’s property Love Guru and Blue Carpets were extremely successful 

during the year. Radio City Super Singer, Babber Sher and Radio City Garba Premier League continued 

to bring in huge listenership engagement and affinity. 

C. Radio City Freedom awards 

This year witnessed the launch of the third edition of Radio City Freedom Awards. RCFA - a platform 

to recognize & reward independent music artists across genres and languages who have pushed the 

boundaries to create unimagined musical breakthroughs in the independent music diaspora.  Gearing 

towards marking a benchmark, this year we had the Awards at Hard Rock Café, Mumbai on the 24th 

of February 2016 and we received more than 600 nominations from across the country. The finale 

event was telecasted on NDTV Prime on the 19th & 20th of March, 2016.  

D. Web Radio 

The Company’s internet business strengthened with Planetradiocity.com to approx. 20 million page 

views. The Web Radio Section’s listenership reached 11 million streams/month reaching 160 

countries, 215 cities in India. Apart from the flagship online radio station, the website also features, 

news, videos, and access to Radio City RJs, shows, Radio City properties and exclusive scoops on 

celebrities at Radio City Studio. 

Radio City continues to upgrade features of its  ‘PlanetRadiocity’ mobile app that archives all the 

popular PPFs of Radio City like the hilarious Babber Sher which has a nationwide fan following. Rare 

and exclusive videos of star visits to the Radio City studios along with Bollywood news, are added 

attractions.  
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E. Awards & Accolades earned by Radiocity 91.1FM for the year 2015-16 

 

Radiocity 91.1 FM swept the following major Radio FM awards for the year 2015-16.  

WON 6 GOLDEN MIKE AWARDS 

Category Particulars Property 

Effectiveness Best use of Radio for a launch Dil Deke Dekho 

Promotion Best On Air Promotion for a Client (Multiple 

Station) 

Trailer Launch – Dilwale 

 Best On Air Promotion by a Single Radio Station 

for Self (Sponsored by a Client) 

Dil Deke Dekho 

 Best Public Service Initiative by a Radio Station 

or a Network of Radio Stations 

Dil Deke Dekho 

 Best Public Service Initiative by a Radio Station 

or a Network of Radio Stations 

Salaam E Ishq 

Innovation Darr Dobara Radio City Fun Ka 

Antenna 

WON 4 AWARDS AT THE ASIAN CONSUMER EXHIBITION FORUM & AWARDS 

Category Particulars Property 

Gold Best Use of Celebrity Endorsement Ham Sabki Zindigi Mein 

Hoti Hai - Thodi City 

Gold Best Use of Human story Radio City Salaam-e- Ishq 

Silver Successful Use of CSR activity Dil Deke Dekho 

Gold Successful use of Technology Music Ka Nasha 

WON 2 AWARDS AT THE BIG BANG AWARDS 2015 

Category Particulars Property 

Silver RJ Promotion Radio City Love Guru 

Bronze In-house Program Promotion for Radio Spot --------- 

F Audacity 

With audacious ideas & out of the box executions that takes radio creativity to a whole new level and 

creative innovations and ideas forming the crux of all brand initiatives, India’s premium and most 

loved Radio Network, Radio City 91.1 FM boosted its creative lateral with the launch of a specialized 

creative client solutions agency- ‘AudaCITY’.  

G. . Rag Rag Mein Daude City 

Driven by a ‘micro-local’ approach, the campaign ‘Rag Rag Mein Daude City’ was successfully 

launched with a foot-tapping anthem, capturing the listener’s pride and love they for the city they 

reside in. The new Radio City anthem received a very positive response from both listeners and 

advertisers alike across markets.   
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H. Gig City 

Gig City is an ON-AIR live musical concert is planned for listeners, taking into consideration the 

listener’s passion for live music - a concert for free. It involves concerts from top artists and musical 

stars from Music Industry that will be broadcasted across 28 stations real time.  

I. Human Resources  

At Radio City 91.1 FM, human resource is a key asset capital and an important business driver for the 

Company’s sustained growth and profitability. The company continues to place significant 

importance on its Human Resources and enjoys cordial relations at all levels. 

The well-disciplined workforce which has served the company for over a decade lies at the very 

foundation of the company’s major achievements and shall continue for the years to come. The 

management has always carried out systematic appraisal of performance and imparted training at 

periodic intervals. The company has always recognized talent and has judiciously followed the 

principle of rewarding performance. 

J. ‘Phase III’ Auctions 

The year 2015-16 was an important year for the entire Radio Industry as the Ministry of Information 

& Broadcasting (“MIB”) conducted e-auctions of first batch of Private FM Radio Phase III, wherein 

Radiocity 91.1 FM bagged 11 new frequencies all across India for an overall amount of Rs.6,257 Lakhs 

in cities like Kanpur, Jamshedpur, Madurai, Patna, Ajmer, Bikaner, Kolhapur, Kota, Nasik, Patiala and 

Udaipur. Further, the Company has exercised the option to migrate all existing 20 stations under 

Phase III regime at an aggregated Migration Fees of Rs.22,201 Lakhs for a period of 15 years effective 

April 1, 2015. This shall increase our footprints throughout the country and provide adequate 

exposure and platform to promote brand ‘Radiocity 91.1FM.  

Post Phase III e-auctions and taking into consideration, the added frequencies in its periphery, 

Radiocity 91.1 FM aspire to become one of the dominant player in important state clusters and 

continue its successful Phase II strategy of concentrating on advertiser-relevant markets. 

3. FILING OF COMPOSITE SCHEME OF ARRANGEMENT WITH BOMBAY HIGH COURT PURSUANT TO 

JAGRAN-RADIO CITY DEAL. 

Post completion of acquisition deal of Radio City 91.1 FM on June 11, 2015, between Jagran 

Prakashan Limited and  Spectrum Broadcast Holdings Private Limited (formerly known as ‘IVF 

Holdings Private Limited’), the holding Company of your Company, Radio City 91.1FM, now, being 

officially a part of Jagran Prakashan Limited, filed a composite Scheme of Arrangement with Bombay 

High Court, wherein Radio Mantra 91.1, a business undertaking(Radio business) of Shripuran 

Multimedia Limited shall be merged to your Company. The composite Scheme of Arrangement filed 

with Bombay High Court consists of two parts read as follows: 
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I)    the amalgamation of Crystal Sound & Music Private Limited (“Crystal” or “Transferor Company 1”) 

and Spectrum Broadcast Holdings Private Limited, formerly known as IVF Holdings Private Limited 

(“Spectrum” or “Transferor Company 2”) with Jagran Prakashan Limited (“JPL” or“ Amalgamated 

Company), and  

II) the demerger of Radio Business Undertaking of Shri Puran Multimedia Limited (“SPML” or 

“Demerged Company”) into Music Broadcast Limited (“MBL” or “Resulting Company”).  

The rationale for demerger of Radio Business Undertaking of SPML into MBL is as follows: 

1. Demerger of Radio Business Undertaking of SPML into MBL would enable MBL to consolidate 

related business, bring cost synergies and have focused management attention towards the business 

thereby enabling better growth in revenues and profits. 

2. Demerger of the Radio Business Undertaking of SPML into MBL would more specifically help in 

increasing revenue and saving various administrative, managerial and other costs through various 

synergies besides improving organizational efficiency.  

4. CREDIT RATING 

During the year under review, your Company re-affirmed credit rating of “CRISIL AA/Stable” from 

CRISIL Limited on its Debentures listed with Bombay Stock Exchange Limited (“BSE”). 

5. DIVIDEND  

In order to conserve the resources of the company, the Directors of the Company do not recommend 

any dividend for the Financial Year ended on 31st March, 2016. 

6. TRANSFER OF UNCLAIMED DIVIDEND TO INVESTOR EDUCTION AND PROTECTION FUND (‘IEPF’) 

Since there was no unpaid/unclaimed Dividend declared and paid last year, the provisions of Section 

125 of the Companies Act, 2013 do not apply for the financial year under review. 

7. EXTRACT OF ANNUAL RETURN 

The Extract of Annual Return in Form MGT-9 pursuant to Section 92(3) of the Companies Act, 2013 

and Rule 12 of the Companies (Management and Administration) Rules, 2014 for the financial year 

ended March 31, 2016 is attached as ANNEXURE-I to this Report. 

PDF compression, OCR, web optimization using a watermarked evaluation copy of CVISION PDFCompressor

http://www.cvisiontech.com


 

MUSIC BROADCAST LIMITED   9 | P a g e  

 

8. NUMBER OF MEETINGS OF THE BOARD 

The Board of Directors duly met 9 (Nine) times on the following dates during the financial year ended 

March 31, 2016: 

(1) 25th May, 2015      (2) 10th June, 2015 

(3) 11th June, 2015      (4) 24th June, 2015 

(5) 28th July, 2015      (6) 9th October, 2015 

(7) 29th October, 2015     (8) 18th November, 2015 

(9) 28th January, 2016   

  

Attendance of the directors at the board meetings: 

 

Sr. No. Name of the Director No. of Board Meetings attended 

1 Mrs. Apurva Purohit 9 of 9 

2 $ Mr. Rahul Gupta 4 of 9 

3 $ Mr. Sameer Gupta 5 of 9 

4 # Mr. Sunil Theckath 1 of 9 

5 # Mr. Vishal Nevatia 1 of 9 
   # Ceased to be Director w.e.f. June 10, 2015. 1 meeting was held during their tenure. 

  $ Appointed as Director w.e.f. June 10, 2015. 8 meetings were held during their tenure. 

9. NUMBER OF GENERAL MEETINGS HELD DURING THE YEAR 2015-16: 

The general meeting of the Company were held for 4(Four) times during the financial year ended 

March 31, 2016: 

(1) 29th May, 2015      (2) 15th June, 2015 

(3) 16th October, 2015      (4) 4th January, 2016 

Attendance of the directors at the general meeting of the Company: 

Sr. No. Name of the Director No. of Board Meetings attended 

1 Mrs. Apurva Purohit 4 of 4 

2 $ Mr. Rahul Gupta 3 of 4 

3 $ Mr. Sameer Gupta 1 of 4 
$ Appointed as Director w.e.f. June 10, 2015. 

10. BOARD EVALUATION 

The Company has established a framework for performance evaluation in line with applicable 

regulatory provisions and in compliance with the Companies Act, 2013 and the performance 

evaluation of the Board and its Committees were carried out during the year under review. 
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The evaluation was made in the overall context of the effectiveness of the Board and the respective 

Committees in providing guidance to the operating management of the Company, level of 

attendance in the Board/ Committee meetings, constructive participation in the discussion on the 

agenda items, effective discharge of the functions and roles of the Board/ Committees. A detailed 

discussion followed on the basis of the aforesaid criteria and the Board collectively agreed that the 

Board and all its Committees fulfilled the above criteria and positively contributed in the decision 

making process at the Board/ Committee level. 

The Board has evaluated the performance of the individual directors on the basis of evaluation 

criteria specified in the Nomination and Remuneration policy of the Company. 

The Nomination and Remuneration Committee has also reviewed the performance of the individual 

directors based on their knowledge, level of preparation and effective participation in meetings, 

understanding of their roles as Directors, etc. 

11. DIRECTORS’ RESPONSIBILITY STATEMENT 

To the best of their knowledge and belief and according to the information and explanations 

obtained by them, your Directors make the following statements in terms of Section 134(3)(c) of the 

Companies Act, 2013. 

a) in the preparation of the annual accounts, the applicable accounting standards had been 

followed along with proper explanation relating to material departures; 

 

b) the directors had selected such accounting policies and applied them consistently and made 

judgments and estimates that are reasonable and prudent so as to give a true and fair view of 

the state of affairs of the company at the end of the financial year and of the profit of the 

company for that period; 

 

c) the directors had taken proper and sufficient care for the maintenance of adequate 

accounting records in accordance with the provisions of Companies Act, 2013 for safeguarding 

the assets of the company and for preventing and detecting fraud and other irregularities; 

 

d) the directors had prepared the annual accounts on a going concern basis. 

 

e) the directors, had laid down internal financial controls to be followed by the company and 

such internal financial controls are adequate and were operating effectively. 

 

f) the directors had devised proper systems to ensure compliance with the provisions of all 

applicable laws and that such systems were adequate and operating effectively. 
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12. INDEPENDENT DIRECTORS 

During the year under review, Company has identified Mr. Anuj Puri and Ms. Ekta Kapoor as Non-

Executive Independent Director to be appointed on board and also filed their security clearance with 

Ministry of Information and Broadcasting (MIB). 

The Company has obtained security clearance of Mr. Anuj Puri from MIB on February 05, 2016 and 

appointed him as Independent Director of the Company with effect from May 30, 2016. 

Further, MIB vide its letter dated May 19, 2016 has denied the security clearance for appointment of 

Ms. Ekta Kapoor as Independent Director in the Company and the company is in process of making 

representation to MIB to reconsider their decision and grant approval for appointment of Ms. Ekta 

Kapoor as an Independent Director of Music Broadcast Ltd.  

In view of above, the company is in process of identifying other suitable candidates to be appointed 

as Independent Director(s) of the company and shall apply for security clearance of MIB once short 

listed. 

13. PUBLIC DEPOSITS 

The Company has not accepted deposits covered under Chapter V of the Companies Act, 2013 and 

accordingly, the disclosure requirements stipulated under the said Chapter are not applicable. 

14. CORPORATE SOCIAL RESPONSIBILITY 

Pursuant to the provisions of Section 135 of the Companies Act, 2013 read with the Companies 

(Corporate Social Responsibility Policy) Rules, 2014, including any statutory modifications or any 

re-enactment thereof, for the time being in force, and under the appropriate guidance by the CSR 

Committee, a sum of Rs. 56 lakhs was contributed towards Promotion of Education and Livelihood 

Skills to Visually Impaired and Orphanage Students with better infrastructure facilities in accordance 

with Schedule VII of the Companies Act, 2013, as a part of Company’s Corporate Social Responsibility 

for FY 2015-16. Details of the CSR activities undertaken by the Company during the financial year 

2015-16 is given in the prescribed format and forms part of this Report as ANNEXURE II. 

During the year under review, the CSR Committee was re-constituted pursuant to resignation of Mr. 

Vishal Nevatia and Mr. Vikram Nirula as Directors of the Company. Thereafter, Mr. Rahul Gupta and 

Mr. Sameer Gupta were appointed as members of the CSR Committee in place of Mr. Vishal Nevatia 

and Mr. Vikram Nirula. Further, attendance of the members at the CSR Meeting (on October 29, 

2015) held during the year ended March 31, 2016 is tabled below: 

Sr.No. Name of the Member No. of CSR Committee Meetings attended 

1 Mrs. Apurva Purohit 1 of 1 

2 Mr. Rahul Gupta 0 of 1 

3 Mr. Sameer Gupta 1 of 1 
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15. DISCLOSURE OF COMPOSITION OF AUDIT COMMITTEE  

During the year under review, 6 (Six) Audit Committee Meetings were convened and held on May 25, 

2015, June 24, 2015,  July 28, 2015, October 9, 2015, October 29, 2015, and January 28, 2016 

respectively. 

Attendance of the Directors at the Audit Committee during the year ended March 31, 2016: 

Sr. No. Name of the Director No. of Audit Committee Meetings attended 

1 Mr. Vishal Nevatia* 0 of 6 

2 Mr. Sunil Theckath*  1 of 6 

3 Ms. Apurva Purohit  6 of 6 

4 Mr. Rahul Gupta$ 3 of 6 

5 Mr. Sameer Gupta$ 4 of 6 
 *     Ceased to be a Member w.e.f. June 10, 2015. 1 meeting was held during their tenure. 

$     Appointed as Member w.e.f. June 10, 2015, 5 meetings were held during their tenure. 

Further the requirement of Independent Director as member of Audit Committee would be complied 

as an when the Independent Directors be appointed on the Board of the Company after getting 

clearances from Ministry of Information and Broadcasting.   

16. VIGIL MECHANISM 

The Company promotes ethical behaviour in all its business activities and in line with the best 

practices for corporate governance. It has established a system through which directors & employees 

may report breach of code of conduct including code of conduct for unethical business practices, 

illegality, fraud and corruption etc at work place without fear of reprisal. The Company is also 

committed to provide requisite safeguards for the protection of the persons who raise such concerns 

from reprisals or victimization, for whistle blowing in good faith. 

The Board of Directors affirms and confirms that no personnel has been denied access to the Audit 

Committee. The Policy contains the provision for direct access to the chairperson of the Audit 

Committee in appropriate or exceptional cases 

The Vigil mechanism policy in compliance with the provisions of Section 177 (10) of the Companies 

Act, 2013 of the Company is also available at the website of the Company on following web link: 

http://www.planetradiocity.com/about-us/investors 

During the Financial Year 2015-2016, there was no complaint reported by any Director or employee 

of the company under this mechanism. 
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17. NOMINATION AND REMUNERATION COMMITTEE  

The Company follows a Policy on appointment and Remuneration of Directors and Senior 

Management Employees. The Policy is approved by the Nomination & Remuneration Committee and 

the Board. The main objective of the said policy is to ensure that the level and composition of 

remuneration is reasonable and sufficient to attract, retain and motivate the Directors, KMP and 

senior management employees. The said Policy also lays down criteria for determining qualifications, 

positive attributes, independence of a Director and other matters provided under sub-section (3) of 

section 178, is appended as Annexure III to this Report. 

During the year under review, 2 (two) Nomination and Remuneration Committee Meetings were 

convened: 

Attendance of the Directors at the Nomination and Remuneration Committee Meeting during the 

year ended March 31, 2016 on April 10, 2015 and November 16, 2015. 

Sr. No. Name of the Director No. of Audit Committee Meetings attended 

1 Mr. Vishal Nevatia* 1 of 2 

2 Mr. Sunil Theckath*  1 of 2 

3 Mr. Rahul Gupta$ 1 of 2 

4 Mr. Sameer Gupta$ 0 of 2 
 *     Ceased to be a Member w.e.f. June 10, 2015. 1 meeting was held during their tenure. 

$     Appointed as Member w.e.f. June 10, 2015, 1 meeting were held during their tenure. 

18. ADEQUACY OF INTERNAL FINANCIAL CONTROLS 

The Company has in place adequate internal financial controls with reference to financial statements. 

During the year under review, such controls were tested and no reportable material weakness in the 

process or operation was observed.  

19. SECRETARIAL AUDIT 

Pursuant to the provisions of section 204(1) of the Companies Act, 2013 read with rule 9 of the 

Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014, the Company had 

appointed Mr. Deepak Rane, Company Secretary in practice, Mumbai for conducting the Secretarial 

Audit of the Company for the financial year 2015-16 and furnish his report to the Board. The 

Secretarial Audit Report forms part of this Report as Annexure V. There are no qualifications or 

observations or other remarks made by the Secretarial Auditor on the audit conducted by him in his 

Report for the year under review. 

20. PARTICULARS OF LOANS, GUARANTEES OR INVESTMENTS 

Details of Loans, Guarantees and Investments within the meaning of Section 186 of the Companies 

Act, 2013 are given in the notes to the Financial Statements. 
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21. RELATED PARTY TRANSACTIONS 

All contracts / arrangements / transactions entered into by the Company during the financial year 

under review with related parties were at an arm’s length basis and in the ordinary course of 

business. There were no materially significant related party transactions made by the Company with 

Promoters, Directors, Key Managerial Personnel or other designated persons, which may have a 

potential conflict with the interest of the Company at large. 

All such related party transactions are placed before the Audit Committee for approval, wherever 

applicable. A statement of all related party transactions is presented before the Audit Committee on 

a quarterly basis, specifying the relevant details of the transactions 

Since all related party transactions entered by the Company were in the ordinary course of business 

and were on an arm’s length basis, form AOC-2 as prescribed pursuant to Rule 8 (2) of the Companies 

(Accounts) Rules, 2014 is not applicable to the Company. 

22. COST AUDIT 

The Board of Directors, on recommendation of the Audit Committee and pursuant to Section 148 and 

all other applicable provisions of the Act, read with the Companies (Audit and Auditors) Rules, 2014 

and all other applicable rules made under the Act (including any statutory modification(s) or re-

enactment thereof for the time being in force), has approved the appointment and remuneration of 

the Cost Auditors,  M/s Kishor Bhatia and Associates, Cost Accountants, Mumbai, to conduct the 

audit of the cost records of the Company for the financial year ending on March 31, 2017. The 

aforesaid appointment of M/s Kishor Bhatia and Associates, is subject to the relevant notifications, 

orders, rules, circulars, etc. issued by the Ministry of Corporate Affairs and other regulatory 

authorities from time to time.  

The remuneration payable to M/s Kishor Bhatia and Associates, Cost Accountants, shall be                       

Rs. 60,000/- (Rupees Sixty Thousand only) plus out of pocket expenses and applicable taxes for the 

aforesaid audit. The remuneration payable to the Cost Auditors is required to be ratified 

subsequently by the shareholders. Accordingly, consent of the members has been sought for passing 

the resolution as set out at Item No. 4 of the Notice convening the AGM for ratification of the 

remuneration payable to the Cost Auditors for the financial year ending on March 31, 2017.  

The Cost Audit Report for the financial year 2014-15 was filed on 15th September 2015 with Ministry 

of Corporate Affairs and the Cost Audit Report for the financial year 2015-16 will be filed on or before 

the due date. 

23. STATUTORY AUDITOR  

At the 16th AGM held on September 07, 2015, the Members had approved the appointment of M/s. 

Price Waterhouse Chartered Accountant LLP (FRN: 012754N / N500016) as the statutory auditors of 

the Company to hold the office from the conclusion of the 16th AGM till the conclusion of 21st AGM of 

the Company.   As per the provisions of Section 139 of the Act, the Company shall place the matter 

relating to such appointment for ratification by members at every AGM. Accordingly, the 
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appointment of M/s. Price Waterhouse Chartered Accountant LLP (FRN: 012754N / N500016), as the 

statutory auditors of the Company is placed for ratification by the members of the Company. 

M/s. Price Waterhouse Chartered Accountant LLP (FRN: 012754N / N500016)  have furnished a 

certificate in terms of the Companies (Audit and Auditors) Rules, 2014 and confirmed their eligibility 

in terms of Section 141 and all other applicable provisions of the Act, read with the applicable rules 

thereto. Other relevant information has been furnished at Item No.3 of the Notice convening the 

AGM 

There are no qualifications or observations or other remarks made by the Statutory Auditor on the 

audit conducted by him in his Report. 

The Statutory Auditors have not reported any incident of fraud to the Audit Committee of the 

Company in the year under review. 

24. CHANGES IN STRUCTURE OF SHARE CAPITAL, IF ANY 

During the year under review, the Authorized Share Capital of the Company was increased from                                  

Rs. 42,05,00,000/- (Rupees Forty Two Crores Five Lacs only) to Rs. 46,05,00,000/- (Rupees Forty Six 

Crores Five Lacs only). 

There was no change in the paid up share capital of the Company (comprising of equity shares) as on 

31st March, 2016.  None of the Directors holds any share and/or convertible instrument in the 

Company.   

25. DIRECTOR AND KEY MANAGERIAL PERSONNEL  

Appointment 

There has been a change in designation of Ms. Apurva Purohit from Whole Time Director and CEO of 

the Company to Whole Time Director of the Company effective from 23rd November 2015. 

At the 16th Annual General Meeting of the company held on 7th September, 2015 the company had 

appointed Mr. Rahul Gupta (DIN: 00359182) and Mr. Sameer Gupta (DIN: 00038353) as Non-

Executive Directors of the Company liable to retire by rotation. 

Mr. Anuj Puri (DIN: 00048386)), who was appointed as an Additional Independent Director of the 

Company with effect from 30th May 2016 and who in terms of Section 161 of the Companies Act, 

2013 (including any statutory modification(s) or re-enactment thereof for the time being in force) 

holds office upto the date of this Annual General Meeting and in respect of whom the Company has 

received a notice in writing from a member under Section 160 of the Companies Act, 2013 proposing 

his candidature for the office of Director of the Company. The board of directors recommends his 

appointment. 
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Re-Appointment  

As per the provisions of the Companies Act, 2013 and the Articles of Association of the Company,                          

Mr. Rahul Gupta (DIN: 00359182), Director retires at the ensuing Annual General Meeting and, being 

eligible offers himself for re-appointment. 

Key Managerial Person: 

In terms of Section 203 of the Companies Act, 2013, Mr. Abraham Thomas was appointed as a     

Chief Executive Officer (CEO) of the Company with effect from 23rd November 2015. 

Pursuant resignation of erstwhile Chief Executive Officer (CFO), Ms. Reshma Khalid, and w.e.f. June 

30, 2015, Mr. Prashant Domadia was appointed as a CFO of the Company with effect from                                              

23rd November 2015. 

26. CHANGE IN NATURE OF BUSINESS 

During the year under review, there were no changes in nature of business of the company. 

27. NAME OF THE COMPANY WHICH HAVE CEASED TO BE COMPANY’S SUBSIDIARY 

Mega Sound and Music Private Limited have ceased to be wholly owned subsidiary of the Company 

w.e.f June 11, 2015. 

28. ORDER PASSED BY REGULATOR OR COURTS OR TRIBUNALS 

There are no orders passed by the regulator or courts or tribunals impacting the going concern status 

and company’s operations. 

29.  MATERIAL CHANGES AND COMMITMENT IF ANY AFFECTING THE FINANCIAL POSITION OF THE 

COMPANY OCCURRED BETWEEN THE END OF THE FINANCIAL YEAR TO WHICH THIS FINANCIAL 

STATEMENTS RELATE AND THE DATE OF THE REPORT 

No material changes and commitments affecting the financial position of the Company occurred 

between the end of the financial year to which this financial statements relate on the date of this 

report 

30. CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION, FOREIGN EXCHANGE EARNINGS AND 

OUTGO 

The Company is in the business of Private FM Radio Broadcasting. Hence, most of the information 

required to be provided relating to the Conservation of energy and Technology absorption is not 

applicable. However the information, as applicable, is given hereunder: 

(A) CONSERVATION OF ENERGY:- 
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   Though, the operations of the Company are not energy intensive. Nevertheless, continuous 

efforts such as installation and up gradation of energy efficient electronic devices aimed at 

reducing energy consumption are being made by the Company and its employees to reduce 

the wastage of scarce energy resources. 

      (B)  TECHNOLOGYABSORPTION, ADAPTATION AND INNOVATION 

The Company has not imported any specific technology for its broadcasting, although it uses 

advanced mechanism including transmitters, Cummins etc. which are handled by the 

Company’s in-house technical team. The Company uses the latest equipments in broadcasting 

its programs. The outdated technologies are constantly identified and updated with latest 

innovations.  

(C) The total Foreign Exchange Inflow was Rs. 14,07,000/- and Outflow was                                      

Rs. 6,07,000/- during the year under review. 

31. PARTICULARS OF EMPLOYEES 

The particulars of employees required to be furnished pursuant to Sub-rules 2 and 3 of Rule 5 of the 

Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014, forms part of this 

Report. However, as per the provisions of Section 136 (1) of the Companies Act, 2013, read with sub-

rules 2 and 3 of Rule 5 of the Companies (Appointment and Remuneration of Managerial Personnel) 

Rules, 2014, the Annual Report excluding the Statement of Particulars of Employees, is being sent to 

all shareholders of the Company. Any shareholder interested in obtaining a copy of the said 

statement may write to the Company Secretary at the Registered Office of the Company. 

32. PARTICULARS PURSUANT TO SECTION 197(12) AND THE RELEVANT RULES 

Information required under Section 197(12) of the Companies Act, 2013 read with Companies 

(Appointment and Remuneration of Managerial Personnel) Rules, 2014 and forming part of this 

Board Report for the year ended March 31, 2016 is given in Annexure IV 

33. DISCLOSURE UNDER THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACE (PREVENTION, 

PROHIBITION AND REDRESSAL) ACT, 2013 

The Company has always been committed to provide a safe and dignified work environment for its 

employees which is free of discrimination, intimidation and abuse. The Company has adopted a 

Policy for Prevention of Sexual Harassment of Women at Workplace under the provisions of The 

Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 

(“Act”). The objective of this policy is to provide protection against sexual harassment of women at 

workplace and for redressal of complaints of any such harassment. The Company has also constituted 

an Internal Complaints Committee to redress the complaints received under this policy.  
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The following is a summary of sexual harassment complaints received and disposed-off during the 

year under review: 

-  No of complaints received: Nil 

-  No of complaints disposed-off: NA 

34. ACKNOWLEDGEMENT 

Your Directors take this opportunity to express their deep sense of gratitude for the continued 

support and co-operation received from the shareholders, bankers, business associates, vendors, 

customers/clients and Government authorities at all levels. The Directors also wish to place on record 

their sincere appreciation for the dedication & commitment and efficient services rendered by the 

employees at all levels. 

 

FOR AND ON BEHALF OF THE BOARD OF DIRECTORS OF 

MUSIC BROADCAST LIMITED 

 

 

   Sd/-                                    Sd/-    

Ms. Apurva Purohit    Mr. Rahul Gupta 

Whole Time Director    Director  

DIN: 00190097    DIN: 00359182     

  

 

DATE: May 30, 2016 

PLACE: Delhi 
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Annexure I 

 

FORM NO. MGT - 9 

EXTRACT OF ANNUAL RETURN 

as on the financial year ended 31.03.2016 

[Pursuant to Section 92(3) of the Companies Act, 2013, and Rule 12(1) of the 

Companies (Management and Administration) Rules, 2014] 

 

I. REGISTRATION AND OTHER DETAILS: 

 

I CIN U64200MH1999PLC137729 

Ii Registration Date 04.11.1999 

Iii Name of the Company Music Broadcast Limited 

Iv Category/Sub-Category of the Company Company having share capital 

V Whether listed Company (Yes/No) Yes (Non-Convertible Debentures listed on BSE) 

Vi Address of the Registered Office and 

contact details 

5th Floor, RNA Corporate Park, Off western Express 

Highway, Kalanagar, Bandra (E), Mumbai 400051. 

Vii Name, Address and Contact details of 

Registrar and Transfer Agent, if any 

The Company has an in-house Share Department at 

the registered office address.   

Tel. No. +91 22 66969100 

 

II. PRINCIPAL BUSINESS ACTIVITIES OF THE COMPANY 

 

All the business activities contributing 10% or more of the total turnover of the company shall be stated:- 

 

Sr. 

No. 

Name and Description of Main 

Product/Services 

NIC Code of the 

Product 

% to total turnover of 

the Company 

1 Broadcasting and showing of original films, sound 

recordings, radio and television programme etc. 

99733201 100 % 

 

III. PARTICULARS OF HOLDING, SUBSIDIARY AND ASSOCIATE COMPANIES AS AT 31.03.2016 - 

 

Sr. 

No. 

Name and Address 

of the Company 

CIN/GIN Holding/ 

Subsidiary of 

the Company 

% of 

shares 

held 

Applicable 

Section 

1 Spectrum Broadcast 

Holdings Private 

Limited (formerly 

known as ‘IVF 

Holdings Private 

Limited’) 

U65993MH2005PTC155967 Holding 

Company 

71.34% 2 (46) 
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IV. SHARE HOLDING PATTERN (Equity Share Capital Breakup as percentage of Total Equity) 

(i) Category-wise Share Holding 

 
Category of 

Shareholders 

No. of Shares held at the beginning of the year No. of Shares held at  

the end  

of the year 

% 

Change 

during 

the 

year 

 Demat Physical Total % of 

Total 

Shares 

Demat Physical Total % of 

Total 

Shares 

 

A.   Promoters 

(1) Indian          
a) Individual/ HUF          

b) Central Govt.          

c) State Govt(s).          

d) Bodies Corp. 2,99,06,520 - 2,99,06,520 71.34 2,99,06,520 - 2,99,06,520 71.34 0 

e) Bank/ FI          

f) Any Other          

Sub-Total (A)(1)          

(2) Foreign          

a) NRIs-Individuals          

b) Other-

Individuals 

         

c) Bodies Corp.          

d) Bank/ FI          

e) Any Other          

Sub-Total (A)(2)          

Total 

shareholding of 

Promoter (A) 

(A)(1) + (A)(2) 

2,99,06,520 - 2,99,06,520 71.34 2,99,06,520 - 2,99,06,520 71.34 0 

B.    Public Shareholding  

1. Institutions          

a) Mutual Funds          

b) Bank/ FI          

c) Central Govt.          

d) State Govt(s).          

e) Venture 

Capital Funds 

         

f) Insurance 

Companies 

         

g) FIIs          

h) Foreign 

Venture 

Capital Funds 

         

i) Others 

(specify) 

         

Sub-Total (B)(1)          

2. Non- 

Institutions 

         

a) Bodies Corp.          

i) Indian - 90,03,181 90,03,181 21.48 - 90,03,177 90,03,177 21.48 0 

i) Overseas          

b) Individuals          

i) Individual 

shareholders 

holding 

nominal share 

capital upto  

Rs. 1 lakh 

- - - -  4 4 0.00 0 

ii) Individual          
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shareholders 

holding 

nominal share 

capital in 

excess of  Rs. 

1 lakh 

c) Others – 

Trustees on 

behalf of 

Trust  

- 30,08,066 30,08,066 7.18 - 30,08,066 30,08,066 7.18 - 

Subtotal (B) (2): - 1,20,11,247 1,20,11,247 28.66 - 1,20,11,247 1,20,11,247 28.66 - 

Total Public 

shareholding (B) 

(B)(1) + (B)(2) 

 

 

 

- 1,20,11,247 1,20,11,247 28.66 - 1,20,11,247 1,20,11,247 28.66 - 

A. Shares held by Custodian for GDRs & ADRs 

          

Grand Total 

(A+B+C) 

2,99,06,520 1,20,11,247 4,19,17,767 100 2,99,06,520 1,20,11,247 4,19,17,767 100 - 

 

(ii) Shareholding of Promoters 

 

Sr. 

No. 

Shareholder’s 

Name 

Shareholding at the beginning 

of the year 

Shareholding at the end of 

 the year 

% change 

in 

shareholding 

during the 

year 

No. of 

Shares 

% of 

total 

Share

s 

of the 

comp

any 

% of 

Shares 

Pledge

d / 

encum

bered 

to 

total 

shares 

No. of 

Shares 

% of 

total 

Share

s 

of the 

comp

any 

% of Shares 

Pledged / 

encumbere

d 

to total 

shares 

 

1 Spectrum 

Broadcast 

Holdings 

Private 

Limited 

(formerly 

known as ‘IVF 

Holdings 

Private 

Limited’) 

2,99,06,520 71.34 NIL 2,99,06,520 71.34 NIL 0.00 

 Total 2,99,06,520 71.34 NIL 2,99,06,520 71.34 NIL 0.00 

 

PDF compression, OCR, web optimization using a watermarked evaluation copy of CVISION PDFCompressor

http://www.cvisiontech.com


 

MUSIC BROADCAST LIMITED  22 | P a g e  

 

Change in Promoters’ Shareholding (please specify, if there is no change) 

Sr. 

No. 

Shareholder’s Name Shareholding at the beginning of 

the year 

Cumulative Shareholding 

during the year 

1 Spectrum Broadcast Holdings 

Private Limited (formerly 

known as ‘IVF Holdings Private 

Limited’) 

No. of 

Shares 

% of total 

Shares 

of the 

company 

No. of 

Shares 

% of total 

Shares 

of the 

company 

 At the beginning of the year 2,99,06,520 71.34 2,99,06,520 71.34 

 Increase during the year:- - - - - 

 At the End of the year 2,99,06,520 71.34 2,99,06,520 71.34 

 

(iii) Shareholding Pattern of top ten Shareholders (other than Directors, Promoters and Holders of GDRs and 

ADRs): 

 

Sr. 

No. 

 Shareholding at the beginning of the 

year 

Cumulative Shareholding 

during the year 

 For Each of the Top 10 

Shareholders 

No. of 

Shares 

% of total 

Shares 

of the 

company 

No. of 

Shares 

% of total 

Shares 

of the 

company 

1 Crystal Sound and Music 

Private Limited 

90,03,181 21.48 90,03,177 21.48 

2 Apurva Purohit(As Nominee 

of Crystal Sound and Music 

Private Limited) 

0 0.00 1 0.00 

3 Anil Dimri (As Nominee of 

Crystal Sound and Music 

Private Limited) 

0 0.00 1 0.00 

4 Rachna Kanwar (As Nominee 

of Crystal Sound and Music 

Private Limited) 

0 0.00 1 0.00 

5 Sagorika Kantharia (As 

Nominee of Crystal Sound and 

Music Private Limited) 

0 0.00 1 0.00 

 At the End  of the year 90,03,181 21.48 90,03,181 21.48 

6 Mr. Rahul Gupta Jointly with 

Mr. Sameer Gupta as Trustees 

of Music Broadcast 

Employees Welfare Trust 

30,08,066 7.18 30,08,066 7.18 

 At the End  of the year 30,08,066 7.18 30,08,066 7.18 
*Please note that Mrs. Apurva Purohit, Mr. Anil Dimri, Ms. Rachna Kanwar and Ms. Sagorika Kantharia are Nominee shareholders of 

Crystal Sound and Music Private Limited during the year under review. 
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Shareholding of Directors and Key Managerial Personnel: 

 

Sr. No. For Each of 

the Directors 

and KMP 

Shareholding at the 

beginning of the year 

Cumulative 

Shareholding during 

the year 

 No. of 

Shares 

% of total 

Shares 

of the 

company 

No. of 

Shares 

% of total 

Shares 

of the 

company 

 Mr. Rahul Gupta 

At the beginning of the year  0 0.00 0 0.00 

Date wise Increase / Decrease 

in Shareholding during the year specifying 

the reasons for increase / decrease (e.g. 

allotment / transfer / bonus/ sweat equity, 

etc.): 

 --- ---- #3008066 7.18 % 

At the End  of the year  0 0.00 3008066 7.18 % 
#3008066 shares are held by Mr. Rahul Gupta (Director of MBL) jointly with Mr. Shailesh Gupta as Trustees of Music Broadcast Employees Welfare 

Trust. 
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V. INDEBTEDNESS 

        Indebtedness of the Company including interest outstanding/accrued but not due for payment  

                    (Amount in Rs. Lakh) 

 

  Secured Loans  Unsecured  Deposits Total 

 
excluding deposits Loans 

 
Indebtedness 

Indebtedness at the beginning of 

the financial year 
        

i) Principal Amount 
                    

20,000.00  

              

9,315.67  
           29,315.67  

ii) Interest due but not paid                               -    

iii) Interest accrued but not due 
                          

148.82  

                    

11.50  
                 160.32  

Total (i+ii+iii) 
                    

20,148.82  

              

9,327.17  

                               

-    
         29,475.99  

Change in Indebtedness during 

the financial year 
        

          

Addition 
                      

148.42  

            

11,874.00  
           12,022.42  

Reduction 
                          

148.82  

            

12,527.17  
           12,675.99  

Net Change 
                            

(0.41) 

               

(653.17) 

                               

-    
             (653.57) 

Indebtedness  at the          

end  of the financial year          

i) Principal Amount 
                    

20,000.00  

              

8,674.00  
           28,674.00  

ii) Interest due but not paid         

iii) Interest accrued but not due 
                          

148.42  

                    

15.15  
                 163.57  

Total (i+ii+iii) 
                    

20,148.42  

              

8,689.15  

                               

-    
         28,837.57  
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VI. REMUNERATION OF DIRECTORS AND KEY MANAGERIAL PERSONNEL 

 

      A. Remuneration to Managing Director, Whole-Time Directors and/or Manager: 

                                      (Rs. In Crores) 

Sr. 

No. 

Particulars of Remuneration Name of MD/WTD/Manager Total 

Amount in Rs. 

  Ms Apurva 

Purohit (w.e.f  

10.06.2015 to 

31.03.2016) 

……. …….  

1. Gross Salary     

 (a) Salary as per provisions 

contained in section 

17(1) of the Income Tax 

Act 

2.52    2.52  

 (b) Value of perquisites u/s 

17(2) Income Tax Act, 

1961 

NIL   NIL 

 (c) Profits in lieu of salary 

under Section 17(3) 

Income Tax Act, 1961 

NIL   NIL 

2. Stock Option NIL   NIL 

3. Sweat Equity NIL   NIL 

4. Commission 

- As % of Profit 

- Others, specify 

NIL   NIL 

5. Others, please specify NIL   NIL 

 Total (A) 2.52   2.52 

 Ceiling as per the Act 4.86    

 
*Note: The remuneration paid to Ms. Apurva Purohit in the capacity of Whole-time Director has been calculated 

proportionately for number of days from which the Company became Public Limited and till the end of the financial year 

i.e. from 10/06/2015 to 31/03/2016. The details of remuneration paid/accrued to Ms. Apurva Purohit in the capacity of 

Whole-time Director for the period 01/04/2015 to 09/06/2015 have not been furnished, as the Company being a Private 

Limited during the said period, the relevant provisions of the Companies Act, 2013 on managerial remuneration were not 

applicable. 

 

B. Remuneration of other directors: NA 

 

Sr. 

No. 

Particulars of Remuneration Name of Directors Total 

Amount in 

Rs. 

  ....... ……. …….  

 Independent Directors     

 • Fee for attending board 

committee meetings 

    

 • Commission     

 • Others, please specify     

 Total (1)     
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 Other Non-Executive 

Directors 

    

 • Fee for attending board  

committee meetings 

    

 • Commission     

 • Others, please specify     

 Total (2)     

 Total (B) = (1+2)     

 Total Managerial 

Remuneration 

    

 Overall Ceiling as per the Act     

 

C. Remuneration to Key Managerial Personnel other than MD/ Manager/ WTD 

(Rs in lakhs) 

Sr. 

No. 

Particulars of Remuneration Key Managerial Personnel Total 

Amount in Rs. 

  Mr. Abraham 

Thomas (CEO) 

from 

23/11/2015 to 

31/03/2016 

Mr. Chirag 

Bagadia 

(Company 

Secretary) 

Mr. Prashant 

Domadia 

(CFO) 

23/11/2015 to 

31/03/2016 

 

1. Gross Salary     

 (a) Salary as per provisions 

contained in section 

17(1) of the Income Tax 

Act 

51.66 12.56 8.02 72.24 

 (b) Value of perquisites u/s 

17(2) Income Tax Act, 

1961 

NIL NIL NIL NIL 

 (c) Profits in lieu of salary 

under Section 17(3) 

Income Tax Act, 1961 

NIL NIL NIL NIL 

2. Stock Option NIL NIL NIL NIL 

3. Sweat Equity NIL NIL NIL NIL 

4. Commission 

- As % of Profit 

- Others, specify 

NIL NIL NIL NIL 

5. Others, please specify NIL NIL 5.16 5.16 

 Total  51.66 12.56 13.18 77.40 
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VII. PENALTIES/ PUNISHMENT/ COMPOUNDING OF OFFENCES 

  

Type Section of 

the 

Companies 

Act, 2013 

Brief 

Description 

Details of 

Penalty/Punishment

/Compounding fees 

imposed 

Authority 

[RD/NCLT/COURT] 

Appeal, if any 

(give details) 

A. COMPANY 

Penalty None 

 

 

 

Punishment 

Compounding 

B. DIRECTORS 

Penalty  

None Punishment 

Compounding 

C. OTHER OFFICERS IN DEFAULT 

Penalty  

None Punishment 

Compounding 
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ANNEXURE-II 

 

ANNUAL REPORT ON CORPORATE SOCIAL RESPONSIBILITY (CSR) ACTIVITIES 

 

1. A brief outline of the 

company’s CSR policy, including 

overview of projects or 

programs proposed to be 

undertaken and a reference to 

the web-link to the CSR policy 

and projects or programs 

The Company has framed a CSR Policy in compliance with the provisions of 

the Companies Act, 2013 and the Companies (Corporate Social 

Responsibility Policy) Rules, 2014. The CSR Policy of the Company is 

available on following web link:  

 

http://www.planetradiocity.com/about-us/ 

 

During the year under review, your Company undertook CSR activities for 

Promotion of Education and Livelihood Skills to Visually Impaired and 

Orphanage Students with better infrastructure facilities of various Trusts / 

Orphanages/ Blind Schools based out of Mumbai, Ahmedabad,  Delhi, 

Bangalore, Lucknow, Surat, Jaipur, Vizag, Baroda, Coimbatore more 

particularly as set out herein 

 

2. The Composition of the CSR 

Committee 

(1) Mr. Rahul Gupta (Non-Executive Director) 

(2) Mr. Sameer Gupta (Non-Executive Director)  

(3) Ms. Apurva Purohit (Whole Time Director) 

 

3. Average net profit of the 

company for last 3 financial 

years 

Rs. 83.99 Crores 

4. Prescribed CSR Expenditure (2% 

of the amount as in item 3 

above)  

 

Rs. 56 Lacs 

5. Details of CSR spent during the 

financial year 

 

(1) Total amount to be spent 

for the F.Y. 

 

(2) Amount unspent, if any 

 

(3) Manner in which the 

amount spent during the 

financial year 

 

 

Rs. 56 Lacs 

 

Nil 

 

The manner in which the amount is spent is detailed below 
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(1) (2) (3) (4) (5) (6) (7) (8) 

Sr. 

No. 

CSR project 

or activity 

identified 

Sector in 

which the 

project 

is covered 

Projects or 

programs 

 

(1) Local 

area or 

other 

 

(2) Specify 

the state 

and 

district 

where 

projects 

or 

programs 

was 

undertak

en 

Amount 

outlay 

(budget) 

project  

or 

programs 

wise 

Amount spent 

on the 

projects  

or  

programs 

 

(1) Direct 

Expenditur

e on 

projects or 

programs 

 

(2) Overhead 

Cumulat

ive 

Expendi

ture 

up to 

the 

reportin

g 

period 

Amount spent: 

Direct or 

through 

implementing 

agency 

1 Support to 

children of 

Welfare Society 

for Destitute 

Children (St. 

Catherines) and 

Happy Home 

(Blind School) 

with batter 

infrastructure 

Education  Mumbai 19.73 Lacs 19.73 Lacs 19.73 

Lacs 

Directly to 

Welfare Society 

for Destitute 

Children (St. 

Catherines)  (Rs. 

13.77 Lacs) and 

Happy Home 

(Rs. 5.96 Lacs) 

2 Support to 

children of 

Chetna 

Orphanage  

Education  Lucknow  0.33 Lacs 0.33 Lacs 0.33 

Lacs 

Directly to 

Chetna 

Orphanage Rs. 

0.33 Lacs  

3 Support to children 

of 

Saath Charitable 

Trust, Orphanage 

  

Education  Ahmedabad 5.69 Lacs 5.69 Lacs 5.69 

Lacs 

Directly to Saath 

Orphanage Rs. 

5.69 Lacs 

4 Support to 

children of 

 Zion Social 

Welfare Society, 

Orphanage 

 

 

Education  Delhi 6.38 Lacs 6.38 Lacs 6.38 Lacs Directly to Zion 

Social Welfare 

Society                    

Rs. 6.38 Lacs 

5 Support to 

children of 

Education  Bangalore 14.73 Lacs 14.73 Lacs 14.73 

Lacs 

Directly to Bosco 

Orphanage, 
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Bangalore 

Oniyavara Seva 

Coota (Bosco) 

Orphanage with 

batter 

infrastructure  

14.73 Lacs 

6 Support to 

children of 

Charlie Help 

Universe Trust, 

Orphanage   

Education  Surat  0.24 Lacs 0.24 Lacs  0.24 

Lacs  

Directly to 

Charlie Help 

Universe Trust, 

Orphanage  , Rs. 

0.24 Lacs 

7 Support to 

children of 

RAYS Aasha ki 

ek kiran, 

Orphanage   

Education  Jaipur 2.4 Lacs 2.4 Lacs 2.4 Lacs Directly to RAYS 

Aasha ki ek 

kiran, 

Orphanage, Rs. 

2.4 Lacs 

8 Support to 

children of 

Helen Keller 

Memorial 

Association for 

the Blind 

Education  Vizag 0.88 Lacs 0.88 Lacs 0.88 

Lacs 

Directly to 

Helen Keller 

Memorial 

Association for 

the Blind, Rs. 

0.88 Lacs 

9 Support to 

children of 

Lions Blind Girls 

Welfare Center 

Trust 

 

Education  Baroda 4.2 Lacs 4.2 Lacs 4.2 Lacs Directly to Lions 

Blind Girls 

Welfare Center 

Trust, 4.2 Lacs 

10 Support to 

children of 

Kingskids home 

(Coimbatore 

Christian Center 

Trust)and 

Helping Hearts, 

Orphanage  

Education  Coimbatore 1.42 Lacs 1.42 Lacs 1.42 

Lacs 

Directly to 

Kingskids home 

(Coimbatore 

Christian Center 

Trust) (Rs. 0.42 

Lacs) and 

Helping Hearts, 

Orphanage (Rs. 

1 Lac) 

 TOTOAL   56 Lacs 56 Lacs 56 Lacs  

 

The CSR committee confirms that the implementation and monitoring of the CSR Policy is in compliance with the 

CSR objectives and Policy of the Company. 

 

 

Sd/- 

 

Mr. Rahul Gupta 

Director  

DIN : 00359182 

 

Sd/- 

 

Ms. Apurva Purohit  

Whole Time Director  

DIN : 00190097 
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ANNEXURE III 

 

MUSIC BROADCAST LIMITED 

(FORMERLY KNOWN AS ’MUSIC BROADCAST PRIVATE LIMITED’) 
 

-Nomination cum Remuneration Policy- 
 

I. Introduction:  

 

This Nomination and Remuneration Policy (“Policy”) has been formulated and recommended by the 

Nomination and Remuneration Committee (“Committee”) in their meeting held on April 10, 2015, pursuant to 

section 178 of the Companies Act, 2013 and the rules made thereunder (collectively, the “Act”).  

 

II. Objective  

 

This Policy lays down the guidelines to be followed in relation to: 

  

(A)  appointment of the directors, and key managerial personnel of the Company; and  

 

(B) fixation of the remuneration of the directors, key managerial personnel and other employees of  the 

Company.  

 

The objective of this Policy is to inter-alia:  

 

(a)  attract, recruit, and retain good and exceptional talent;  

 

(b) list down the criteria for determining the qualifications, positive attributes, and independence of the 

directors of the Company;  

 

(c) ensure that the remuneration of the directors, key managerial personnel and other employees is 

performance driven, motivates them, recognises their merits and achievements and promotes 

excellence in their performance;  

 

(d) motivate such personnel to align their individual interests with the interests of the Company, and 

further the interests of its stakeholders;  

 

(e) ensure a transparent nomination process for directors with the diversity of thought, experience, 

knowledge, perspective and gender in the Board; and  

 

(f) fulfill the Company's objectives and goals, including in relation to good corporate governance, 

transparency, and sustained long-term value creation for its stakeholders. 

 

III. Nomination and Appointment:  

 

A. Key Managerial Personnel: 

  

As per section 203 of the Act and rule 8 of the Companies (Appointment and Remuneration of Managerial 

Personnel) Rules, 2014, the Company is required to appoint the following whole time key managerial 

personnel:  
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(a) Managing Director, or Chief Executive Officer or Manager and in their absence, a Whole-time 

Director;  

 

(b) Company Secretary; and  

 

(c) Chief Financial Officer.  

 

  A ‘Chief Financial Officer’ would mean a person appointed as the chief financial officer of a 

company.  

 

A ‘Company Secretary’ would mean a company secretary as defined in clause (c) of sub-section (1) 

of section 2 of the Company Secretaries Act, 1980, and who is appointed by a company to perform 

the functions of a company secretary under the Act.  

 

1. The Company currently has appointed a Key Managerial Personal/Executive Director in accordance with 

the applicable laws. If in future, the Committee deems fit to appoint a Key Managerial Personnel for the 

Company, then this Policy will take in to consider and be suitably amended to provide for the 

appointment and remuneration of such personnel.  

 

2. Process to be adopted for the nomination and appointment of a Managing Director/ Whole Time 

Director/ Manager/Executive Director:  

 

(a)  The Committee will identify and recommend to the board of directors of the Company (“Board”), 

person(s) who is qualified and eligible for appointment as a Managing Director/ Whole Time 

Director/ Manager/Executive Director of the Company, provided such person(s) meets the criteria 

set out under this Policy.  

 

(b)  The person(s) so identified and recommended by the Committee to the Board, for appointment of 

Managing Director/ Whole Time Director/ Manager/Executive Director and the agreement setting 

out the terms and conditions of his/her appointment and remuneration, will be subject to approval 

of the Board, and of the shareholders at the next general meeting of the Company, whenever 

required under law.  

 

(c) If the terms and conditions of appointment of a Managing Director/ Whole Time 

Director/Manager/Executive Director are at variance to the conditions specified under Schedule V 

of the Act, then such appointment will be subject to the approval of the Central Government, if 

required under law otherwise approval of the Board suffice.  

 

3. For a person to be appointed as a Managing Director/ Whole Time Director/ Manager/Executive Director 

(“Candidate”), he/she should fulfil/meet the following criteria:  

 

(a) The Candidate should have been allotted a director’s identification number or PAN  

 

(b) The Candidate should not be below the age of 21 years. If the Candidate has completed 70 years of 

age, then the Candidate may be appointed after complying with the provisions of Act.  

(c)  The Candidate should not be an undischarged insolvent or should not have, at any time, been 

adjudged as an insolvent.  
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(d)  The Candidate should not have, at any time, suspended payment to his/her creditors or should not 

be a person who makes, or has at any time made, a composition with them. 

 

(e)  The Candidate should not have, at any time, been convicted by a court of an offence and sentenced 

for a period of more than 6 months.  

 

(f)  The Candidate should not be disqualified to act as a director pursuant to the provisions of the Act.  

 

(g)  The Candidate should not be a director, who has been at any time removed from directorship by the 

Company in accordance with the provisions of the Act.  

 

(h)  The Candidate should not have been sentenced to imprisonment for any period, or to a fine 

exceeding Rs. 1000, for the conviction of an offence under any of the statues set out at Annexure 1.  

 

(i)   The Candidate should not have been detained for any period under the Conservation of Foreign 

Exchange and Prevention of Smuggling Activities Act, 1974 (52 of 1974).  

 

(j)  If the Candidate is a managerial person in more than 1 company, then the remuneration which 

he/she draws from 1 or more companies should be within the ceiling provided in section V of Part II 

of Schedule V of the Act.  

 

(k)   The Candidate should be a ‘resident of India’ as per Schedule V of the Act.  

 

(l)  A person should possess adequate qualification, expertise and experience for the position he / she is 

considered for appointment. The Committee has discretion to decide whether qualification, 

expertise and experience possessed by a person is sufficient / satisfactory for the concerned 

position.  

 

4. Process to be adopted for the nomination and appointment of a Chief Financial Officer:  

 

(a)  The Committee will identify and recommend to the Board, person(s) who is qualified and eligible for 

appointment as a Chief Financial Officer.  

 

(b)  The appointment of the Chief Financial Officer will be subject to issuance by the Company of a 

formal letter of appointment in the manner provided by the Act.  

 

(c)  The person(s) so identified and recommended by the Committee to the Board, for appointment as a 

Chief Financial Officer, and the letter of appointment setting out the terms and conditions of 

his/her appointment and remuneration, will be subject to approval of the Board.  

 

5. For a person to be appointed as a Chief Financial Officer (“Candidate”), he/she should   fulfil/meet the 

following criteria:  

 

(a)  A person should possess adequate qualification, expertise and experience for the position he / she is 

considered for appointment. The Committee has discretion to decide whether qualification, 

expertise and experience possessed by a person is sufficient / satisfactory for the concerned 

position.  
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(b)  The Candidate should not be employed or holding any position as a chief financial officer or any 

other post in any other firm/entity.  

 

(c)  The Candidate should not have been sentenced to imprisonment for any period, or to a fine 

exceeding Rs. 1000, for the conviction of an offence under any law.  

 

6. Process to be adopted for the nomination and appointment of a Company Secretary:  

 

(a) The Committee will identify and recommend to the Board, person(s) who is qualified and eligible for 

appointment as a Company Secretary.  

 

(b) The appointment of the Company Secretary will be subject to issuance by the Company of a formal 

letter of appointment in the manner provided by the Act.  

 

(c) The person(s) so identified and recommended by the Committee to the Board, for appointment as a 

Company Secretary, and the letter of appointment setting out the terms and conditions of his/her 

appointment and remuneration, will be subject to approval of the Board.  

 

7. For a person to be appointed as a Company Secretary (“Candidate”), he/she should fulfil/meet the 

following criteria:  

 

(a) The Candidate should be a qualified Company Secretary.  

 

(b) The Candidate should not be a ‘Company Secretary in Practice’.  

 

‘company secretary in practice’ would mean a company secretary who is deemed to be in practice 

under sub-section (2) of section 2 of the Company Secretaries Act, 1980. 

  

(c) The Candidate should not be employed or holding any position as a company secretary or any other 

post in any other firm/entity.  

 

(d) The Candidate should not have been sentenced to imprisonment for any period, or to a fine 

exceeding Rs.1000, for the conviction of an offence under any law. 

 

B.    Non-Executive Directors:  

 

1.  As per the Act, the Company is required to have a minimum of 3 directors and upto a maximum of 15 

directors, which maximum number can be increased pursuant to a special resolution passed by the 

Company.  

 

2.  Process to be adopted for the nomination and appointment of non-executive directors:  

 

(a)  The Committee will identify and recommend to the Board, person(s) who is qualified and eligible for 

appointment as a non-executive director of the Company (“Non-Executive Director”), not being an 

independent director of the Company (“Independent Director”), provided such Non-Executive 

Director meets the criteria set out under this Policy.  
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(b)  The person(s) so identified and recommended by the Committee to the Board, for appointment as a 

Non-Executive Director, and the agreement setting out the terms and conditions of his/her 

appointment and remuneration, will be subject to approval of the Board, and of the shareholders at 

the general meeting of the Company, whenever required under law.  

 

3. For a person to be appointed as a Non-Executive Director (“Candidate”), he/she should fulfil/meet the 

following criteria:  

 

(a)   The Candidate should have been allotted a director’s identification number.  

 

(b)  The number of companies in which such Candidate may be holding office as a director or a chairman 

or committee member should not exceed the limit stipulated by the Act.  

 

(c)  The Candidate should not be disqualified to act as a director pursuant to the provisions of the Act.  

 

C. Independent Directors:  

 

1. In terms of section 149 (4) of the Act, read with the Companies (Appointment and Qualification of 

Directors) Rules, 2014, the Company is required to have at least [2] directors as independent directors.  

 

2.  Process to be adopted for the nomination and appointment of an Independent Director:  

 

(a)  The Committee will identify and recommend to the Board, person(s) who is qualified and eligible for 

appointment as an Independent Director of the Company, provided such person(s) meets the 

criteria set out under this Policy.  

 

(b)  The Committee may also select the Independent Director may be selected from a data bank 

containing names, addresses and qualifications of persons who are eligible and willing to act as 

independent directors, maintained by an authorised agency as per the Act. However, the 

Committee will nonetheless carry out its own verification and satisfy itself as to the candidature of 

the Independent Director.  

 

(c) The appointment of an Independent Director will be subject to issuance by the Company of a formal 

letter of appointment in the manner provided by the Act.  

 

(d)  The person(s) so identified and recommended by the Committee to the Board, for appointment as 

the Independent Director, and the agreement setting out the terms and conditions of his/her 

appointment and remuneration will be subject to approval of the Board, and of the shareholders at 

the next general meeting of the Company as per requirements of the Act.  

 

3. For a person to be appointed as an Independent Director (“Candidate”), he/she should fulfil/meet the 

following criteria:  

 

(a)  If the Candidate is already an Independent Director, then his tenure and term will be as per the Act 

and the equity listing agreement.  

 

(b)   The Candidate should have been allotted a director’s identification number.  
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(c)  The number of companies in which such Candidate may be holding office as an independent director 

or a chairman or committee member should not exceed the limit stipulated by the Act.  

 

(d)  The Candidate should not be disqualified to act as a director pursuant to the provisions of the Act. 

 

(e)  The Candidate should, in the opinion of the Board, be a person of integrity and possesses relevant 

expertise and experience.  

 

(f)   The Candidate should not be or should not have been a promoter of the Company or its holding, 

subsidiary or associate company.  

 

(g)  The Candidate should not be related to promoters or directors in the Company, its holding, 

subsidiary or associate company.  

 

(h)  The Candidate should not have or should not have had any pecuniary relationship with the 

Company, its holding, subsidiary or associate company, or their promoters, or directors, during the 

2 immediately preceding financial years or during the current financial year.  

 

(i)  None of the Candidate’s relatives should have or should have had pecuniary relationship or 

transaction with the Company, its holding, subsidiary or associate company, or their promoters, or 

directors, amounting to 2% more of its gross turnover or total income or Rs. 50,00,000 or such 

higher amount as may be prescribed, whichever is lower, during the 2 immediately preceding 

financial years or during the current financial year.  

 

(j)   Neither himself/herself nor any of his/her relatives:  

 

(i) should hold or should have held the position of a key managerial personnel or should be or should 

have been an employee of the Company or its holding, subsidiary or associate company in any of 

the 3 financial years immediately preceding the financial year in which he/she is proposed to be 

appointed.  

 

(ii) should be or should have been an employee or proprietor or a partner, in any of the 3 financial 

years immediately preceding the financial year in which he/she is proposed to be appointed, of:  

 

•   a firm of auditors or company secretaries in practice or cost auditors of the Company or its 

holding, subsidiary or associate company; or  

 

•  any legal or a consulting firm that has or had any transaction with the Company, its holding, 

subsidiary or associate company amounting to 10% or more of the gross turnover of such firm;  

 

(iii)  should hold together with his/her relatives 2% or more of the total voting power of the 

Company;  

 

(iv)  should be a Chief Executive or director, by whatever name called, of any non-profit organisation 

that receives 25% or more of its receipts from the Company, any of its promoters, directors or its 

holding, subsidiary or associate company or that holds 2% or more of the total voting power of 

the Company; or  

 

(v)  should be a material supplier, service provider or customer or a lessor or lessee of the Company.  
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(k)   The Candidate should not be less than 21 years of age.  

 

(n)   The Candidate should possess the following minimum qualification and experience:  

  

     A person should possess adequate qualification, expertise and experience for the position he / she 

is considered for appointment. The Committee has discretion to decide whether qualification, 

expertise and experience possessed by a person is sufficient / satisfactory for the concerned 

position.  
 

IV. Evaluation:  

 

The reappointment or extension of term and the remuneration of Executive Directors and Non Directors 

will be as per the performance evaluation report pursuant to the performance evaluation carried out by the 

Board (excluding the director being evaluated).  

 

The criteria for such performance evaluation has been set out at Annexure 2. 

 

V. Removal  

 

Due to reasons for any disqualification mentioned in the Act or under any other applicable Act, rules and 

regulations thereunder, the Committee may recommend, to the Board with reasons recorded in writing, 

removal of a Director, KMP or Senior Management Personnel subject to the provisions and compliance of 

the said Act, rules and regulations. 

 

VI.  Retirement  

 

The Director, KMP and Senior Management Personnel shall retire as per the applicable provisions of the 

Act and the prevailing policy of the Company. The Board will have the discretion to retain the Director, 

KMP, Senior Management Personnel in the same position/ remuneration or otherwise even after attaining 

the retirement age, for the benefit of the Company. 
 

VII. Remuneration:  

 

A. Remuneration to KMP, Manager and Senior Management Personnel: 

 

Fixed pay:  

 

The Whole-time Director/ KMP and Senior Management Personnel shall be eligible for a monthly 

remuneration as may be approved by the Board on the recommendation of the Committee. The breakup 

of the pay scale and quantum of perquisites including, employer’s contribution to P.F, pension scheme, 

medical expenses, etc. shall be decided and approved by the Board/ the Person authorized by the Board 

on the recommendation of the Committee and approved by the shareholders and Central Government, 

wherever required.  

 

The Company’s policy is that the total fixed salary should be fair and reasonable after taking into account 

the following factors: 

 

• The scope of duties, the role and nature of responsibilities 

• The level of skill, knowledge and experience of individual 
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• Core performance requirements and expectations of individuals 

• The Company’s performance and strategy 

• Legal and industrial Obligations 

 

       The table below depicts the standard components of remuneration package 

 

Fixed Component 

Basic 

Salary 
Allowances Superannuation 

 

Minimum Remuneration:  

 

If, in any financial year, the Company has no profits or its profits are inadequate, the Company shall pay 

remuneration to its Whole-time Director in accordance with the provisions of Schedule V of the Act and if 

it is not able to comply with such provisions, with the previous approval of the Central Government.  

 

B. Non-Executive Directors:  

 

Non-executive Directors are remunerated to recognize responsibilities, accountability and associated 

risks of Directors. The total remuneration of Non-executive Directors may include all, or any 

combination of following elements: 

 

1.    Fees for attending meeting of the Board of Directors as permissible under Section 197 of the 

Companies Act, 2013 read with Rule 4 of the Companies (Appointment & Remuneration of 

Managerial Personnel) Rules, 2014 and decided at the Meeting of the Board of Directors. 

2.    Fees for attending meetings of Committees of the Board which remunerate Directors for additional 

work on Board Committee as permissible under Section 197 of the Companies Act, 2013 read with 

Rule 4 of the Companies (Appointment & Remuneration of Managerial Personnel) Rules, 2014 and 

decided at the Meeting of the Board of Directors. 

3.    Commission on net profits as permissible under Section 197 of the Companies Act, 2013 and decided 

by the Board from time to time to be payable to any of the Non-executive Director. 

4.    Non-Executive Directors are entitled to be paid all traveling and other expenses they incur for 

attending to the Company’s affairs, including attending and returning from General Meetings of the 

Company or Meetings of the Board of Directors or Committee of Directors. 

5.    Remuneration by way of professional fees to the non-executive Directors who, in the opinion of the 

CNR Committee, possesses the requisite qualifications for the practice of the profession, for 

providing professional services to the Company. 

Any increase in the maximum aggregate remuneration payable beyond permissible limit under the Companies 

Act, 2013 shall be subject to the approval of the Shareholders’ at the Annual General Meeting by special 

resolution and/or of the Central Government, as may be applicable. 

 

C. Structure of Remuneration for Other Employees 

 
The power to decide structure of remuneration for other employees has been delegated to HR 

Department of the Company. 
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VIII. General:  

 

1. The Board will constitute of atleast 1 director who has stayed in India for a total period of not less than 

182 days in the previous calendar year.  

 

2.  If the total managerial remuneration payable by the Company to all its directors in any financial year 

exceeds the limits stipulated under the Act and rules made thereunder, then the Company will obtain 

requisite approval of the Central Government.  

 

3.  Atleast a month before the retirement or resignation of any director or whole time key managerial 

personnel, the Committee will initiate the process of identifying and recommending new candidates to 

replace such retiring or resigning directors or whole time key managerial personnel.  

 

NOTE:- Approval of shareholders for appointment of above candidate shall be taken if   required under 

Companies Act, 2013 and rules made thereunder.  

 

a. FREQUENCY OF MEETINGS  

 

The meeting of the Committee shall be held at such regular intervals as may be required.  

 

b. COMMITTEE MEMBERS’ INTERESTS  

 

• A member of the Committee is not entitled to be present when his or her own remuneration is 

discussed at a meeting or when his or her performance is being evaluated.  

 

• The Committee may invite such executives, as it considers appropriate, to be present at the 

meetings of the Committee.  

 

c.  SECRETARY  

 

The Company Secretary of the Company shall act as Secretary of the Committee.  

 

d. VOTING  
 

• Matters arising for determination at Committee meetings shall be decided by a majority of votes 

of Members present and voting and any such decision shall for all purposes be deemed a decision 

of the Committee.  

• In the case of equality of votes, the Chairman of the meeting will have a casting vote. 

 

e. MINUTES OF COMMITTEE MEETING  

 

• Proceedings of all meetings must be minuted and signed by the Chairman of the Committee at the 

subsequent meeting. Minutes of the Committee meetings will be tabled at the subsequent Board 

and Committee meeting. 

 

f. AMENDMENT 

 

• The Board of Directors reserves the right to amend or modify the Nomination and Remuneration 

Policy in whole or in part, at any time without assigning any reason whatsoever. However, no such 
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amendment or modification will be binding on the employees, key managerial personnel and 

senior management employees unless the same is notified to them in writing. 

 

Annexure 1 to Nomination & Remuneration Policy 

 

List of Statues 

The Managing Director should not have been sentenced to imprisonment for any period, or to a fine exceeding 

Rs. 1000, for the conviction of an offence under any of the following Acts, namely:  

 

(a) the Indian Stamp Act, 1899 (2 of 1899);  

(b) the Central Excise Act, 1944 (1 of 1944);  

(c) the Industries (Development and Regulation) Act, 1951 (65 of 1951);  

(d) the Prevention of Food Adulteration Act, 1954 (37 of 1954);  

(e) the Essential Commodities Act, 1955 (10 of 1955);  

(f) the Companies Act, 2013;  

(g) the Securities Contracts (Regulation) Act, 1956 (42 of 1956);  

(h) the Wealth-tax Act, 1957 (27 of 1957);  

(i) the Income-tax Act, 1961 (43 of 1961);  

(j) the Customs Act, 1962 (52 of 1962);  

(k) the Competition Act, 2002 (12 of 2003);  

(l) the Foreign Exchange Management Act, 1999 (42 of 1999);  

(m) the Sick Industrial Companies (Special Provisions) Act, 1985 (1 of 1986);  

(n) the Securities and Exchange Board of India Act, 1992 (15 of 1992);  

(o) the Foreign Trade (Development and Regulation) Act, 1922 (22 of 1922); and  

(p) the Prevention of Money-Laundering Act, 2002 (15 of 2003). 

 

Annexure 2 to Nomination & Remuneration Policy 

 

CRITERIA FOR EVALUATION OF INDEPENDENT DIRECTOR AND THE BOARD: 

 

Following are the Criteria for evaluation of performance of executive directors, non-executive directors 

(including Independent Directors) and the Board (including Committees): 

 

1. Executive Directors: 

The Executive Directors shall be evaluated on the basis of performance of the Company, targets/Criteria as 

may be given to executive Directors by the board from time to time. 

The Independent Directors shall take the views of the executive directors and non-executive directors to 

review the performance of the Chairman of the Company. 

 

2. Non -Executive Directors (including Independent Directors): 

The Non Executive Directors (including Independent Directors) shall be evaluated on the basis of the following 

criteria i.e. whether they: 

 

a. act objectively and constructively while exercising their duties; 

 

b. exercise their responsibilities in a bona fide manner in the interest of the Company and various 

stakeholders; 
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c. devote sufficient time and attention to their professional obligations for informed and balanced 

decision making; 

 

d. do not abuse their position to the detriment of the Company or its Shareholders or for the purpose of 

gaining direct or indirect personal advantage or advantage for any associated person; 

 

e. refrain from any action that would lead to loss of his independence (in case of independent director). 

 

f. inform the Board immediately when they lose their independence (in case of independent director). 

 

g. assist the company in implementing the best corporate governance practices. 

 

h. strive to attend all meetings of the Board of Directors and the Committees; 

 

i. participate constructively and actively in the committees of the Board in which they are chairpersons 

or members; 

 

j. strive to attend the general meetings of the Company 

 

k. keep themselves well informed about the Company and the external environment in which it 

operates; 

 

l. moderate and arbitrate in the interest of the company as a whole, in situations of conflict between 

management and shareholder’s interest. 

 

m. abide by Company’s Memorandum and Articles of Association, Company’s policies and procedures 

including code of conduct, insider trading guidelines etc. 

 

n. provide various directions in the best interest of the Company on key issues 

Apart from aforesaid criteria, the Non-Executive Directors (including Independent Directors) shall be evaluated 

on any other criteria as the Board/Committee/Independent Directors as they deemed proper from time to 

time.  

 

3. Board (Including Various Committees): 

 

The Board (including various committees) shall be evaluated on the basis of the following criteria i.e. whether: 

 

a. the Board Ensure the integrity of financial information and robustness of financial and other controls. 

  

b. the Board oversees the management of risk and review the effectiveness of risk management process. 

 

c. the Board of directors works as a team. 

 

d. the Board is robust in taking and sticking to decisions.  

 

e. the Board as a whole up to date with latest developments in the regulatory environment and the 

market. 
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f. sufficient board and committee meetings, of appropriate length, being held to enable proper 

consideration of issues.  

 

g. the relationships and communications with shareholders are well managed. 

 

h. the relationships and communications within the board constructive. 

 

i. all directors are allowed or encouraged to participate fully in board discussions. 

 

j. the board take the Initiative to maintain moral value of the Company 

k. the board contribute to enhance overall brand image of the Company 

Apart from aforesaid criteria, the Board (including Committees) shall be evaluated on any other criteria as the 

Board/Committee/Independent Directors as they deemed proper from time to time.  
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Annexure IV 

 

DISCLOSURE OF INFORMATION UNDER SECTION 197(12) OF COMPANIES ACT, 2013 READ WITH RULE 5 OF 

COMPANIES (APPOINTMENT AND REMUNERATION OF MANAGERIAL PERSONNEL) RULES, 2014. 
 

I. Ratio of the remuneration of each director to the median remuneration of the employees of the company 

for the financial year 2015-16:  

 

Ms. Apurva Purohit (Whole Time Director): 29 times 
 

*The remuneration paid to Ms. Apurva Purohit in the capacity of Whole-time Director has been calculated proportionately for number 

of days from which the Company became Public Limited and till the end of the financial year i.e. from 10/06/2015 to 31/03/2016. The 

details of remuneration paid/accrued to Ms. Apurva Purohit in the capacity of Whole-time Director for the period 01/04/2015 to 

09/06/2015 have not been furnished, as the Company being a Private Limited during the said period, the relevant provisions of the 

Companies Act, 2013 on managerial remuneration were not applicable. 

 

II. Percentage increase in remuneration of each Director, Chief Financial Officer, Chief Executive Officer, 

Company Secretary or Manager in the financial year 2015-16. 

 

a. Mrs. Apurva Purohit, Director – 11% 

b. Mr. Abraham Thomas, CEO – N.A. 

c. Mr. Prashant Domadia – CFO – N.A. 

d. Mr. Chirag Bagadia, CS & Compliance Officer – 20% 

 
* Mr. Abraham Thomas, CEO and Mr. Prashant Domadia, CFO were appointed w.e.f 23rd November 2015 hence not eligible for 

increase in remuneration in the financial year 2015-16, further the remuneration paid to Ms. Apurva Purohit in the capacity of Whole-

time Director has been calculated proportionately for number of days from which the Company became Public Limited and till the end 

of the financial year i.e. from 10/06/2015 to 31/03/2016. The details of remuneration paid/accrued to Ms. Apurva Purohit in the 

capacity of Whole-time Director for the period 01/04/2015 to 09/06/2015 have not been furnished, as the Company being a Private 

Limited during the said period, the relevant provisions of the Companies Act, 2013 on managerial remuneration were not applicable. 

Therefore, the same has not been taken into consideration while calculating the above ratios 

 

III. Percentage increase in the median remuneration of employees in the financial year 2015-16 is 13% 

 

IV. Number of permanent employees on the rolls of the company: There are 310 permanent employees as on 

March 31, 2016. 

 

V. Explanation on the relationship between average increase in remuneration and company performance 

Average increase in remuneration for financial year 2015-16 is 13% which is in line with company’s policy and 

financial performance for the year. The company follows detailed performance review mechanism to ensure 

that the increase is commensurate with performance of the employee.  

 

The remuneration policy followed by the Company rewards people based on criteria such as the 

responsibilities shouldered by the person, his / her academic / experience profile, his / her performance visà-

vis set Key Result Areas (KRAs), the financial results of the Company and industry benchmarks. Through 

its remuneration policy, the Company endeavors to attract, retain, develop and motivate its highly skilled and 

dedicated workforce. The Company follows a compensation mix of fixed pay and performance based pay. 

 

VI. Comparison of remuneration of Key Managerial Personnel against performance of your company 

Percentage increase in the remuneration of Key Managerial Personnel is based on the performance 

assessment of the each KMP and his role and responsibilities in the growth of the Company and average 

increase remuneration of KMP is 15.5%. 
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The remuneration paid to Ms. Apurva Purohit in the capacity of Whole-time Director has been calculated proportionately for number 

of days from which the Company became Public Limited and till the end of the financial year i.e. from 10/06/2015 to 31/03/2016. The 

details of remuneration paid/accrued to Ms. Apurva Purohit in the capacity of Whole-time Director for the period 01/04/2015 to 

09/06/2015 have not been furnished, as the Company being a Private Limited during the said period, the relevant provisions of the 

Companies Act, 2013 on managerial remuneration were not applicable. Therefore, the same has not been taken into consideration 

while calculating the above ratios 

 

VII. Variations in the market capitalization of the company, price earnings ratio as at the closing date of the 

current financial year and previous financial year and percentage increase or decrease in the market 

quotations of the shares of the company in comparison to the rate at which the company came out with the 

last public offer – Not Applicable since only Non-Convertible Debentures (NCD’s) of the Company are listed on 

Bombay Stock Exchange. 

 

VIII. Average percentile increase already made in the salaries of employees other than managerial personnel 

in the last financial year and its comparison with percentile increase in managerial remuneration and 

justification thereof and point out if there are any exceptional circumstances for increase in the managerial 

remuneration: 

 

Exceptional case of increase in remuneration of Managerial Personnel / Whole Time Director (as identified as 

per Nomination and Remuneration Policy of the Company) and employees other than Whole Time Director is 

given below:- 

a. The percent increase of managerial remuneration of Ms. Apurva Purohit, WTD from financial year 2014 - 15 

to 2015-16 is as 11% 

b. The percent increase of salaries of employees other than managerial personnel from financial year 2014 - 15 

to 2015-16 is as 13% 

   
*The remuneration paid to Ms. Apurva Purohit in the capacity of Whole-time Director has been calculated proportionately for number 

of days from which the Company became Public Limited and till the end of the financial year i.e. from 10/06/2015 to 31/03/2016. The 

details of remuneration paid/accrued to Ms. Apurva Purohit in the capacity of Whole-time Director for the period 01/04/2015 to 

09/06/2015 have not been furnished, as the Company being a Private Limited during the said period, the relevant provisions of the 

Companies Act, 2013 on managerial remuneration were not applicable. Therefore, the same has not been taken into consideration 

while calculating the above ratios. 

 

IX. Key parameters for any variable component of remuneration availed by the directors:- 

 

Remuneration payable to the Directors is guided by the Company’s Nomination & Remuneration policy, as 

annexed to the Board of Directors’ Report 

 

X. Ratio of remuneration of the highest paid director to that of the employees who are not directors but 

receive remuneration in excess of the highest paid director during the year:- 

 

Not applicable, since none of the employees received remuneration in excess of the highest paid director in 

the financial year under review 

 

XI. Affirmation that remuneration is as per remuneration policy of the company 

 

It is hereby affirmed that the remuneration is as per the remuneration policy of the Company 
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Annexure V 

 

                   SECRETARIAL AUDIT REPORT 

FOR THE FINANCIAL YEAR ENDED ON 31 MARCH, 2016 

 

[Pursuant to section 204(1) of the Companies Act, 2013 and rule 9 of the Companies (Appointment and 

Remuneration of Managerial Personnel) Rules, 2014] 

 

To, 

The Members 

M/s Music Broadcast Limited  

5th Floor, RNA Corporate Park 

Kalanagar, Bandra (East) 

Mumbai – 400 051 

 

I have conducted the Secretarial Audit of the compliance of applicable statutory provisions and the adherence 

to good corporate practices by Music Broadcast Limited (“the Company”). Secretarial Audit was conducted in 

a manner that provided me a reasonable basis for evaluating the corporate conducts / statutory compliances 

and expressing my opinion thereon. 

 

Based on my verification of the Company’s books, papers, minute books, forms and returns filed and other 

records maintained by the Company and also the information provided by the Company, its officers, agents 

and authorized representatives during the conduct of Secretarial Audit, I hereby report that in my opinion, the 

Company has, during the audit period covering the financial year ended on 31 March, 2016 (“Audit Period”) 

complied with the statutory provisions listed hereunder and also that the Company has proper Board-

processes and compliance-mechanism in place to the extent, in the manner and subject to the reporting made 

hereinafter: 

 

I have examined the books, papers, minute books, forms and returns filed and other records maintained by 

the Company for the financial year ended on 31 March, 2015 according to the provisions of: 

 

(i)  The Companies Act, 2013 (“the Act”) and the rules made thereunder; 

 

(ii)  Foreign Exchange Management Act, 1999 and the rules and regulations made thereunder to the 

extent applicable to the Foreign Direct Investment; 

 

(iii)   The Securities and Exchange Board of India (Issue and Listing of Debt Securities) Regulations, 2008 and 

SEBI (Listing Obligation and Disclosure Requirements) Regulations, 2015. 

 

During the period under review the Company has complied with the provisions of the Act, Rules, Regulations, 

Guidelines, Standards, etc. mentioned above. 

 

Having regard to the compliance system prevailing in the Company and on examination of the relevant 

documents and records in pursuance thereof, I further report that the Company has complied with the terms 

of ‘Grant of Permission Agreement’ (GOPA) being agreed by it with the Ministry of Information & 

Broadcasting, Government of India and as are specifically applicable to the Company with respect to the 

Company’s operating ‘FM Radio Broadcasting Services’ at a few cities in India. 
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The following Regulations and Guidelines prescribed under the Securities and Exchange Board of India Act, 

1992 were not applicable to the Company during the Audit Period.  

 

(a)  The Securities and Exchange Board of India (Substantial Acquisition of Shares and Takeovers) 

Regulations, 2011; 

 

(b) The Securities and Exchange Board of India (Prohibition of Insider Trading) Regulations, 1992; 

 

(c) The Securities and Exchange Board of India (Issue of Capital and Disclosure Requirements) Regulations, 

2009; 

 

(d) The Securities and Exchange Board of India (Employee Stock Option Scheme and Employee Stock 

Purchase Scheme) Guidelines, 1999 and The Securities and Exchange Board of India (Share Based 

Employee Benefits) Regulations, 2014 notified on 28 October 2014; 

 

(e) The Securities and Exchange Board of India (Registrars to an Issue and Share Transfer Agents) 

Regulations, 1993 regarding the Companies Act and dealing with client; 

 

(f)  The Securities and Exchange Board of India (Delisting of Equity Shares) Regulations, 2009;  

 

and 

 

(g) The Securities and Exchange Board of India (Buyback of Securities) Regulations, 1998. 

    

The provisions of the following were not applicable to the Company during the Audit Period. 

 

(i) The Securities Contracts (Regulation) Act, 1956 and the rules made thereunder; 

 

(ii) The Depositories Act, 1996 and the regulations and Bye-laws framed thereunder; 

 

(iii) Secretarial Standards issued by The Institute of Company Secretaries of India; 

 

(iv) The Listing Agreement with Stock Exchange with respect to Equity Shares listing; 

 

(v)   Foreign Exchange Management Act, 1999 and the rules and regulations made thereunder as are 

applicable to the Overseas Direct Investment and External Commercial Borrowings. 

 

I further report that - 

 

The Board of Directors of the Company is duly constituted with proper balance of Executive and Non-Executive 

Directors. The changes in the composition of the Board of Directors that took place during the Audit Period 

under review were carried out in compliance with the provisions of the Act. 

 

Adequate notice is given to all directors to schedule the Board Meetings, agenda and detailed notes on agenda 

were generally sent at least seven days in advance; and a system exists for seeking and obtaining further 

information and clarifications on the agenda items before the meeting and for meaningful participation at the 

meeting. 
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Majority decision is carried through while the dissenting members’ views, if any, are captured and recorded as 

part of the minutes. 

 

I further report that there are adequate systems and processes in the Company commensurate with the size 

and operations of the company to monitor and ensure compliance with applicable laws, rules, regulations and 

guidelines. 

 

I further report that during the Audit Period the Company had no specific event / action having a major 

bearing on the Company’s affairs in pursuance of the above referred laws, rules, regulations, guidelines, 

standards etc. 

 

Sd/- 

 

Mr. Deepak Prakash Rane 

Practicing Company Secretary 

Membership No: 24110 

COP: 8717 

Place: Mumbai 

Date: May 11, 2016 
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Music Broadcast Limited 
(formerly known as Music Broadcast Private Limited) 

CIN: U64200MH1999PLC137729 

Registered Office: 5th Floor, RNA Corporate Park, Off Western Express Highway, Kalanagar, Bandra 

(E), Mumbai 400 051, Tel: 022 66969100 Fax: 022 26429113, www.planetradiocity.com  

 

NOTICE 

17TH ANNUAL GENERAL MEETING OF  

MUSIC BROADCAST LIMITED 

 
NOTICE is hereby given that the Seventeenth Annual General Meeting of the Members of Music 

Broadcast Limited (formerly known as Music Broadcast Private Limited) will be held at the 

Company’s registered office at 5th Floor, RNA Corporate Park, Off Western Express Highway, 

Kalanagar, Bandra (E), Mumbai 400 051 on Monday, September 12, 2016 at 10.00 am to transact 

the following business: 

 

ORDINARY BUSINESS: 

 

1. To consider and adopt the Audited financial statements of the company for the financial 

year ended March 31, 2016,  including the Reports of Board of Directors and Auditors 

thereon; 

 

2. To appoint a Director in place of Mr. Rahul Gupta (DIN 00359182), who retires by rotation, 

being eligible, offers himself for re-appointment. 

 

3. To ratify the appointment of Statutory Auditor of the Company for FY 2016-17 and to fix 

their remuneration and in this regard, to consider and if thought fit, to pass, with or 

without modification(s), the following resolution as an Ordinary Resolution: 

 

“RESOLVED THAT based on the recommendation of audit committee and pursuant to 

Section 139(1), 142 and other applicable provisions, if any, of the Companies Act, 2013 

and the Rules made thereunder, (including any statutory modification(s) or re-enactment 

thereof, for the time being in force), and pursuant to the resolution passed by the 

Members at the 16th AGM held on September 07, 2015, the appointment of M/s. Price 

Waterhouse Chartered Accountant LLP (FRN: 012754N / N500016) as the Statutory 

Auditor of the Company from the conclusion of this meeting until the conclusion of the 

next AGM be and is hereby ratified and that the Board of Directors be and is hereby 

authorized to fix the remuneration payable to them in consultation with the Statutory 

Auditor.” 

 

4.  To appoint Mr. Anuj Puri as an Non-Executive Independent Director of the Company and to 

consider and, if thought fit, to pass the following resolution as an Ordinary Resolution:  

 

"RESOLVED THAT pursuant to the provisions of Sections 149, 150, 152 and any other 

applicable provisions of the Companies Act, 2013 and the rules made thereunder 

(including any statutory modification(s) or re-enactment thereof for the time being in 

force), read with Schedule IV to the Companies Act, 2013, Mr. Anuj Puri (DIN 00048386), 

who was appointed as an Additional Independent Director of the Company by the Board of 

Directors with effect from May 30, 2016 pursuant to the provisions of Section 161 of the 

Companies Act, 2013 and the Articles of Association of the Company and who holds office 

up to the date of this Annual General Meeting and has submitted a declaration that he 

meets the criteria of independence under Section 149(6) of the Companies Act, 2013, and 

is eligible for appointment and in respect of whom the Company has received a notice in 

writing under Section 160(1) of the Companies Act, 2013 from a member proposing his 

PDF compression, OCR, web optimization using a watermarked evaluation copy of CVISION PDFCompressor

http://www.cvisiontech.com


 

candidature for the office of Non-Executive Independent Director, be and is hereby 

appointed as an Non-Executive Independent Director of the Company to hold office for 5 

(five) consecutive years, up to May 29, 2021, not liable to retire by rotation; 

 

RESOLVED FURTHER THAT the Board of Directors or Mr. Chirag Bagadia, Company 

Secretary of the Company be and are hereby severally authorised to do all acts and take all 

such steps as may be necessary, proper or expedient to give effect to this resolution.”  

 

SPECIAL BUSINESS: 

 

5. To consider and if through fit, to pass with or without modification(s), the following 

resolution as Ordinary Resolution: 

 

“RESOLVED THAT pursuant to the provisions of Section 148(3) and other applicable 

provisions, if any, of the Companies Act, 2013 read with Rule 14 of Companies (Audit and 

Auditors) Rules, 2014 (including any statutory modification(s) or re-enactment(s) thereof, 

for the time being in force), the remuneration payable during the year 2016-17 to                       

M/s Kishore Bhatia and Associates, Cost Accountant appointed by the Board of Directors 

of the Company on recommendation of Audit Committee to conduct the audit of cost 

records of the Company for the financial year 2016-17, amounting to Rs. 60,000/- (Rupees 

Sixty Thousand Only) plus service tax as applicable and reimbursement of conveyance on 

actual basis as incurred by them in connection with the aforesaid audit be and is hereby 

ratified and confirmed.” 
 
RESOLVED FURTHER THAT the Board of Directors or Mr. Chirag Bagadia, Company 

Secretary of the Company be and are hereby severally authorised to do all acts and take all 

such steps as may be necessary, proper or expedient to give effect to this resolution.” 

 

6. To consider and if through fit, to pass with or without modification(s), the following 

resolution as Special Resolution: 

 

“RESOLVED THAT pursuant to the provisions of Section 94(1) and other applicable 

provisions of the Companies Act, 2013 read with rule 5 (2) of the Companies 

(Management and Administration) Rules, 2014, approval of the members be and is hereby 

accorded to keep the Register of Members, Index of Members, Register and Index of 

Debenture holders and such other Registers, as may be required to be maintained under 

Section 88 of the Companies Act, 2013, together with copies of certificates and documents 

required to be annexed hereto, at the office of the Registrar and Transfer Agents of the 

Company, as may be appointed from time to time; 

 

RESOLVED FURTHER THAT the Board of Directors or Mr. Chirag Bagadia, Company 

Secretary of the Company be and are hereby severally authorised to do all acts and take all 

such steps as may be necessary, proper or expedient to give effect to this resolution.” 

 

7. To consider and if through fit, to pass with or without modification(s), the following 

resolution as Ordinary Resolution: 

 

RESOLVED THAT pursuant to provisions of Section 188(1)(f), 197 and other applicable 

provisions, if any, of the Companies Act, 2013 read with applicable Rules (including any 

statutory modification(s) or re-enactment(s) thereof, for the time being in force), consent 

of the members of the Company be and is hereby accorded for the payment of 

professional fees to Ms. Apurva Purohit (DIN: 00190097), Non-Executive Director of the 

Company who, in the opinion of the Board / Nomination and Remuneration Committee of 

the Company, possesses the requisite qualifications to act as Mentor to the company, as 

much as 1% of Profit before Tax (PBT) of each financial year starting from 1st April, 2016, 
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being office or place of profit in the company within the meaning of Section 188 (1) (f) of 

the Companies Act, 2013, for strategic business planning, formulation and implementation 

of various growth strategies for the Company as well as financial planning and 

management of the Company on the terms as agreed between Board of Directors and              

Ms. Apurva Purohit and as briefly mentioned in the explanatory statement to this 

resolution and the said professional fees are in line with Nomination and Remuneration 

Policy of the Company; 

 

RESOLVED FURTHER THAT any one of the director of the company and/or Mr. Shailesh 

Gupta, Authorised Signatory of the Company be and are hereby severally authorized to do 

all acts and take all such steps as may be necessary, proper or expedient to give effect to 

this resolution.” 

 

8. To consider and if through fit, to pass with or without modification(s), the following 

resolution as Ordinary Resolution: 

 

“RESOLVED THAT pursuant to provisions of Section 20 of the Companies Act, 2013 and 

other applicable provisions, if any, of the said Act and relevant rules prescribed there 

under, whereby a document may be served on any member by the company by sending it 

to him by post or by registered post or by speed post or by courier or by delivering to his 

office or address, or by such electronic or other mode as may be prescribed, the consent 

of the members of the Company be and is hereby accorded to charge from the member 

the fee in advance equivalent to the estimated actual expenses of delivery of the 

documents, pursuant to any request made by the shareholder for delivery of such 

document to him, through a particular mode of services mentioned above provided such 

request along with requisite fee has been duly received by the company at least one week 

in advance of the dispatch of document by the company and that no such request shall be 

entertained by the company post the dispatch of such document by the company to the 

shareholder.” 

 

“RESOLVED FURTHER THAT for the purpose of giving effect to this resolution, directors or 

key managerial personnel of the Company be and are hereby severally authorized to do all 

acts, deeds, matters and things as they may in their absolute discretion deem necessary, 

proper or desirable and to settle any question, difficulty, doubt that may arise in respect of 

the matter aforesaid and further to do all acts, deeds matters and things as may be 

necessary, proper or desirable or expedient to give effect to the above resolution.” 

 

 

 

 

 

Registered Office      By Order of Board of Directors 

               5th Floor, RNA Corporate Park  

               Off Western Express Highway                                                                           Sd/-                                          

               Kalanagar, Bandra (East)     

Mumbai 400 051                                                 Chirag Bagadia 

        Company Secretary 

              August 08, 2016                Membership No: A21579 

              New Delhi 
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NOTES: 

 

1. The relevant Explanatory Statement pursuant to Section 102(1) of the Companies Act, 

2013 in respect of the Special business to be transacted at the meeting is annexed 

hereto. 

 

2. A MEMBER ENTITLED TO ATTEND AND VOTE AT THE MEETING IS ENTITLED TO 

APPOINT ONE OR MORE PROXIES TO ATTEND AND VOTE INSTEAD AND THE PROXY 

NEED NOT BE A MEMBER OF THE COMPANY. 

 

3. Proxies in order to be effective must be lodged to the Company’s Registered Office not 

less than 48 hours before the meeting. 

 

4. The Explanatory Statement pursuant to Section 102 of the Companies Act, 2013, is 

appended hereto. 

 

5. Corporate members are requested to send a duly certified true copy of the resolution 

authorizing their representatives to attend and vote on their behalf at the meeting, in 

accordance with the provisions of Section 113. 

 

6. Members/proxies should bring the Attendance Slip duly filled in for attending the 

meeting. 
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EXPLANATORY STATEMENT AS PER SECTION 102 OF COMPANIES ACT   2013 

 

The following ‘Explanatory Statement’ is provided to members of the Company pursuant to 

section 102 of the Companies Act, 2013. 

 

Item No. 3 of Notice of Annual General Meeting 

 

This Statement for Item No. 3 is provided though not required as per Section 102 of the Act. None 

of the Directors / Key Managerial Personnel of the Company / their relatives are, in any way, 

concerned or interested, financially or otherwise, in the Ordinary Resolution set out at Item No. 3 

of the Notice, relating to the appointment of the Statutory Auditors of the Company for the FY 

2016-17. 

 

Item No. 4 of Notice of Annual General Meeting 

 

The Board of Directors of the Company pursuant to the provisions of Section 161 of the Companies 

Act, 2013 (Act) and the Articles of Association of the Company, appointed Mr. Anuj Puri as an 

Additional Director of the Company with effect from May 30, 2016. 

 

Mr. Anuj Puri holds a bachelor’s degree in commerce, is an Associate of the Institute of Chartered 

Accountants of India (New Delhi), Associate of the Chartered Insurance Institute, UK, Associate of 

Insurance Institute of Surveyors & Adjusters (India) and an Associate of the Insurance Institute of 

India. With over 24 years of experience in multi-disciplinary advisory and transactions ranging from 

real estate to social development projects, he has expertise in undertaking demand assessment 

studies and transactional services including marketing strategies based on technical real estate 

market analysis. 

 

Mr. Anuj Puri has successfully handled marketing of projects within the Office, Retail, Hospitality 

and Residential domains. His vast expertise repertoire also encompasses feasibility studies, 

program requirement derivation and fund & investor sourcing. Mr. Puri has held various key 

positions in the industry and is Chairman of Real Estate, Infrastructure & Construction Committee 

for CII Maharashtra, Member of CII National Committee on Real Estate & Housing, Member of 

FICCI Real Estate Committee, Advisory Board member of Retailers Association of India, Board 

member of Asia Pacific Real Estate Association (APREA) as well as a Fellow of Royal Institute of 

Chartered Surveyors (FRICS). At present, Mr. Puri is the Chairman & Country Head of Jones Lang 

LaSalle (JLL), one of India’s largest real estate service providers with operations in 11 cities across 

India and staff strength of over 6800. 

 

In terms of the provisions of Section 161(1) of the Act, Mr. Anuj Puri (DIN 00048386) would hold 

office up to the date of the ensuing Annual General Meeting. The Company has received a notice 

in writing from a member under Section 160 of the Act proposing the candidature of Mr. Anuj Puri 

(DIN 00048386) for the office of Non-Executive Independent Director of the Company. 

 

Mr. Anuj Puri (DIN 00048386) has given the requisite declaration pursuant to Section 149(7) of the 

Companies Act, 2013 to the effect that he meets the criteria of independence as provided in 

Section 149(6) of the Act. Further, he is not disqualified from being appointed as director in terms 

of Section 164 of the Act and has given his consent to act as a director of the Company 

 
Further, as per the said Section 149, an Independent Director can hold office for a term up to 5 

(five) consecutive years on the Board of the Company and he shall not be included in the total 

number of directors for retirement by rotation. 
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In the opinion of the Board, Mr. Anuj Puri (DIN 00048386) fulfills the conditions for his 

appointment as an Non-Executive Independent Director as specified in the Companies Act, 2013. 

Mr. Anuj Puri (DIN 00048386) is independent of the management. 

 

Keeping in view his vast expertise and knowledge, the Board feels that appointment of Mr. Anuj 

Puri (DIN 00048386) as an Non-Executive Independent Director will be in the interest of the 

Company. The Board recommends the Ordinary Resolution set out at Item No. 4 of the Notice for 

approval and adoption by the shareholders. 

 

Copy of the draft letter for appointment of Mr. Anuj Puri (DIN 00048386) as an Non-Executive 

Independent Director setting out the terms and conditions is available for inspection by members 

at the Registered Office of the Company. 

 

Apart from Mr. Anuj Puri and his relatives, none of the Directors and Key Managerial personnel or 

relatives of them are interested in the above resolution. 

 

Item No. 5 of Notice of Annual General Meeting 

 

The board of directors of the Company, on recommendation of Audit Committee, approved the 

appointment and remuneration of M/s Kishore Bhatia and Associates, Cost Accountant, to conduct 

audit of the cost records of the Company for the financial year 2016-17. 

 

In terms of Section 148 of the Companies Act, 2013 read with Rule 14 of Companies (Audit and 

Auditors) Rules 2014, remuneration payable to the Cost Auditors is to be ratified by the members 

of the Company. Accordingly members are requested to ratify the remuneration payable to cost 

auditor by the Company for the financial year 2016-17 as set out in item no 4 of the notice. 

 

None of the Directors and Key Managerial personnel or relatives of them are interested in the 

above resolution. 

 

The Board of Directors recommends the resolution for your approval. 

 

Item No. 6 of Notice of Annual General Meeting 

 

As per Section 88 of the Companies Act, 2013 (‘Act’) the following registers are required to be kept 

and maintained by a company: 

 

(i) Register of Members; 

(ii) Register of debenture holders; and 

(iii) Register of any other security holders 
 
As required under the provisions of Section 94 the Companies Act, 2013, read along with the 

Companies (Management and Administration) Rules, 2013, there under certain documents such as 

the Register of Members/Debenture holders, Index thereof and certain other registers, 

certificates, documents etc., as provided under Section 88 of the Companies Act, 2013 are 

required to be kept at the registered office of the Company. However, such registers or copies of 

returns may also be kept at any other place in India in which more than one-tenth of the total 

number of members entered in the register of members reside, if approved by a special resolution 

Passed at a general meeting of the Company and the Registrar has been given a copy of the 

proposed special resolution in advance. 

 

Currently the Register/ Index of Members is being maintained at the office of the Registrar and 

Share Transfer Agent, M/s. Karvy Computershare Pvt. Ltd having its office at 7th floor, 701, 

Hallmark Business Plaza, Sant Dnyaneshwar Marg, Off Bandra Kurla Complex, Bandra East, 

Mumbai - 400 051, India and Register/ Index of Debenture Holder is being maintained at the office 
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of the Registrar and Share Transfer Agent, Alankrit Assignments Limited having its office at Alankit 

Heights, 1E/13  Jhandewalan Extension, New Delhi - 110055, INDIA. 

 

A copy of the proposed special resolution set out above will be delivered to the concerned 

Registrar of Companies in advance  

 

None of the Directors and Key Managerial personnel or relatives of them are interested in the 

above resolution. 

 

The Board of Directors recommends the resolution for your approval. 

 

Item No. 7 of Notice of Annual General Meeting 

 

Ms. Apurva Purohit (DIN 00190097), Non-Executive Director of the Company is an IIM –B alumnus 

and has more than 25 years of experience in managing media organizations besides advising, 

mentoring and training on issues ranging from leadership skills and building great organizational 

cultures and businesses and has been associated with the Company since July 2005 and had played 

the instrumental role in the e-auction of First batch of Private FM Phase III Channels, wherein the 

Company has successfully won 11 frequencies.  

 

The company has entered into an agreement with Ms. Apurva Purohit for availing her professional 

services for strategic business planning, formulation and implementation of various growth 

strategies for the Company as well as financial planning and management of the Company.  

 

As per the said agreement, Ms. Purohit shall act as Mentor to oversee business operations of the 

company and to guide the management from time to time by sharing your vast experience in 

media organisation which will be purely of professional nature with effect from 1st July 2016. 

 

Board / Nomination and Remuneration Committee of the Company are of the opinion that                      

Ms. Apurva Purohit, possesses the requisite qualifications to act as Mentor to the company and 

professional fee payable to her is in line with Nomination and Remuneration Policy of the 

Company. 

 

Further, as per Section 188 (1) (f) of the Companies Act, 2013, office or place is held by a director, 

if the director holding it receives from the company anything by way of remuneration over and 

above the remuneration to which he is entitled as director, by way of salary, fee, commission, 

perquisites, any rent-free accommodation, or otherwise. 

 

Further as per rule 15 (3) (b) of Companies (Meeting of board and its Powers) Rules, 2014, except 

with the prior approval of company by ordinary resolution, a company shall not enter into a 

transaction, where transaction entered into is for appointment to any office or place of profit in 

the company at a monthly remuneration exceeding Rs. 2.5 Lakh. 

 

Since Ms. Apurva Purohit, will be receiving professional fees over and above the remuneration to 

which she is entitled as Non-Executive director of the company, approval of the shareholders by 

way of ordinary resolution at their General Meeting is required in compliance with Section 188 (1) 

(f) of the Companies Act, 2013. 
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The particulars of the transaction pursuant to para 3 of Explanation (1) to Rule 15 of Companies 

(Meeting of Board and its Powers) Rules, 2014 are as under: 

 

1 Name of the Related Party Ms. Apurva Purohit 

2 Name of the Director or Key 

managerial person who is 

related, if any and nature of 

relationship 

Ms. Apurva Purohit, Non-Executive Director of the 

Company will be holding office or place of profit  

3 Nature, material terms, 

monetary value and 

particulars of contract or 

arrangement 

(a) Company shall avail the professional services of 

Ms. Apurva Purohit for strategic business planning, 

formulation and implementation of various growth 

strategies for the Company as well as financial 

planning and management of the Company. 

(b) Ms. Purohit shall act as Mentor to oversee business 

operations of the company and to guide the 

management from time to time by sharing your 

vast experience in media organisation which will be 

purely of professional nature. 

(c) She will be entitled for professional fee by way of 

commission as much as 1% of Profit before Tax 

(PBT) of each financial year starting from 1st April, 

2016. 

(d) The Company will reimburse her for travel, hotel 

and other incidental expenses incurred by you 

towards the performance of her role and duties. 

4 Any other information 

relevant or important for the 

members to take a decision on 

the proposed resolution 

 

None. 

 

Other than Ms. Apurva Purohit (DIN: 00190097) and her relatives, none of the Directors, Key 

Managerial Personnel or their relatives are concerned or interested in the proposed Ordinary 

Resolution as set out in Item No. 7 of this Notice.  

 

The Board of Directors recommends the resolution for your approval. 

 

Item No. 8 of Notice of Annual General Meeting 

 

As per the provisions of Section 20 of the Companies Act, 2013, a document may be served on any 

member by sending it to him by post or by registered post or by speed post or by courier or by 

delivery at his office or residence address or by such electronic or other mode as may be 

prescribed. Further, Section 20(2) of the Companies Act, 2013 states that a member may request 

for delivery of any document through a particular mode, for which he shall pay such fees in 

advance as may be determined by the company in its Annual General Meeting.  

 

Accordingly, the Board of Directors proposed that a sum equivalent to the estimated actual 

expenses of delivery of the documents through a particular mode, if any request had been made 

by any member for delivery of such documents to him through such mode of service, be taken to 

cover the cost of such delivery. 

 

None of the Directors or Key Managerial Personnel of the Company or their relatives is concerned 

or interested, financially or otherwise, in the said resolution. 

 

The Board recommends the resolution set out at Item No. 8 of the Notice for approval of the 

members. 
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Information of Director seeking appointment or re-appointment at the forthcoming Annual 

General Meeting (pursuant to Secretarial Standard 2 issued by ICSI) as on the date of Notice are 

attached in Annexure A. 

 

 

Registered Office                   By Order of Board of Directors 

5th Floor, RNA Corporate Park  

Off Western Express Highway                                                                                         Sd/-                                

Kalanagar, Bandra (East)     

Mumbai 400 051                                                               Chirag Bagadia 

        Company Secretary 

                               Membership No: A21579 
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Route Map to the venue of Annual General Meeting  
 

 

 
 

Address of the AGM Venue 

5th Floor, RNA Corporate Park, Off Western Express Highway, 

Kalanagar, Bandra (E), Mumbai 400 051 
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Annexure A 
 

Criteria Mr. Rahul Gupta (DIN 

00359182) 

Mr. Anuj Puri (DIN 00048386) 

Appointed as Non-Executive, Non 

Independent Director  

Non-Executive,  Independent 

Director 

Date of Birth 14/07/1980 19/06/1966 

Age 36 50 

Original date of 

Appointment 

10/06/2015 30/05/2016 

Relationship with Other 

Directors or KMP’s 

Brother of  Mr. Sameer 

Gupta, Director of the 

Company 

None 

Experience and expertise 

in specific functional area 

Mr. Rahul Gupta (DIN: 

00359182) is the whole time 

Director of Shri Puran 

Multimedia Limited. Mr. Rahul 

Gupta (DIN: 00359182) 

started his career with 

Independent Newspapers 

(Ireland) and then pursued 

MBA at Lancaster University 

(UK). Post MBA he joined 

Independent Newspapers 

London and worked in the 

advertising department of the 

world famous “The 

Independent”. Since 2006, 

Rahul has been working with 

Shri Puran Multimedia Limited 

as Director 

Mr. Anuj Puri holds a bachelor’s 

degree in commerce, is an 

Associate of the Institute of 

Chartered Accountants of India 

(New Delhi), Associate of the 

Chartered Insurance Institute, 

UK, Associate of Insurance 

Institute of Surveyors & 

Adjusters (India) and an 

Associate of the Insurance 

Institute of India. With over 24 

years of experience in multi-

disciplinary advisory and 

transactions ranging from real 

estate to social development 

projects, he has expertise in 

undertaking demand 

assessment studies and 

transactional services including 

marketing strategies based on 

technical real estate market 

analysis 

Qualification MBA, Lancaster University, 

Lancaster 

Chartered Accountant  

Directorships held in 

other public limited 

companies 

in India  

1. Shri Puran Multimedia 

Limited  

2. Jagran Infotech Limited 

3. Crystal Sound and Music 

Private Limited (Deemed 

Public Company) 

4. Spectrum Broadcast 

Holdings Private Limited 

(Deemed Public 

Company) 

 

 

 

1. Jagran Prakashan Limited 

2. Jones Lang LaSalle 

Investments Advisors 

Private Limited 

3. Shopping Centres 

Association of India 

4. Puri Crawford Insurance 

Surveyors and Loss 

Assessors India Private 

Limited 

 

Shareholding in Music Nil No 
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Broadcast Limited 

No of Board meetings 

attended during the 

year 

4 of 9 N.A. 

Terms and Conditions of 

Appointment and 

Remuneration 

 Reappointed as Non-

Executive Director liable to 

retire by rotation 

Appointed as Non-Executive 

Independent Director not 

liable to retire by rotation 

Remuneration Last 

drawn  

Nil Nil 

Membership/Chairmans

hip of committees in 

public limited 

companies in India 

Nil Nil 
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Music Broadcast Limited 
(formerly known as Music Broadcast Private Limited) 

CIN: U64200MH1999PLC137729 

Registered Office: 5th Floor, RNA Corporate Park, Off Western Express Highway, Kalanagar, Bandra 

(E), Mumbai 400 051, Tel: 022 66969100 Fax: 022 26429113, www.planetradiocity.com 

 

ATTENDANCE SLIP 

 

PLEASE FILL ATTENDANCE SLIP AND HAND IT OVER AT THE ENTRANCE OF THE MEETING HALL 

Joint shareholders may obtain additional Slip at the venue of the meeting. 

 

 

 

DP Id*  

Client Id*   

 

NAME AND ADDRESS OF THE SHAREHOLDER 

 

 

 

I hereby record my presence at the 17th ANNUAL GENERAL MEETING of the Company to be held on 

Monday, September 12, 2016 at 10.00 am., 5th Floor, RNA Corporate Park, Off Western Express 

Highway, Kalanagar, Bandra (E), Mumbai 400 051. 

 

 

                                                                          
                                                                                                          

                        Signature of Shareholder / Proxy 

 

 

 

 

 

 

 

*Applicable for investors holding shares in electronic form.                          

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Folio No.  

No. of Shares  
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Music Broadcast Limited 
(formerly known as Music Broadcast Private Limited) 

CIN: U64200MH1999PLC137729 

Registered Office: 5th Floor, RNA Corporate Park, Off Western Express Highway, Kalanagar, Bandra 

(E), Mumbai 400 051, Tel: 022 66969100 Fax: 022 26429113, www.planetradiocity.com 

 

 

PROXY FORM 

 

 

[Pursuant to section 105(6) of the Companies Act, 2013 and rule 19(3) of the Companies 

(Management and Administration) Rules, 2014] 

 

Name of the 

member(s) 

 

Registered address:  
 

I/We being the member(s) of shares of ----------------------------------, hereby appoint: 

 

1)  ------------------- of  ------------------------ or failing him 

2)  ------------------- of  ------------------------ or failing him 

3)  ------------------- of  ------------------------  

 

I/We being the member(s) of shares of ----------------------------------, hereby appoint: 

 

1)  ------------------- of  ------------------------ or failing him 

2)  ------------------- of  ------------------------ or failing him 

3)  ------------------- of  ------------------------  

 

and whose signature(s) are appended below as my/our proxy to attend and vote for me/us and on 

my/our behalf at the 17th Annual General Meeting of the Company of to be held on Monday, 

September 12, 2016 at 10.00 am., 5th Floor, RNA Corporate Park, Off Western Express Highway, 

Kalanagar, Bandra (E), Mumbai 400 051 and at any adjournment thereof in respect of the 

resolutions mentioned in the Notice. 

 

*Applicable for investors holding shares in electronic form.                          

 

                                                                                                                                                                       

Signed this..................... day of..................2016                                        Signature of shareholder 

 

 

 

 

 

Signature of 1st proxy holder          Signature of 2nd proxy holder           Signature of 3rd proxy holder 

 

 

 

 

 

e-mail id:  

Folio No./ Client Id*  

DP Id*  
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Notes: 

 

1) This form of proxy in order to be effective should be duly completed and deposited at the 

Registered Office of the Company not less than 48 hours before the commencement of the 

meeting. 

 

2) A Proxy need not be a member of the Company. 

 

3) A person can act as a proxy on behalf of members not exceeding fifty and holding in the 

aggregate not more than 10% of the total share capital of the Company carrying voting 

rights. A member holding more than 10% of the total share capital of the Company 

carrying voting rights may appoint a single person as proxy and such person shall not act 

as a proxy for any other person or shareholder. 

 

4) Appointing a proxy does not prevent a member from attending the meeting in person if he 

so wishes. 

 

5) In the case of jointholders, the signature of any one holder will be sufficient, but names of 

all the jointholders should be stated.                            
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